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PÀÈvÀPÀ §Ä¢ÝªÀÄvÉÛ (AI) ¤dªÁVAiÀÄÆ ¸ÀAªÉÃzÀ£Á²Ã® DUÀ§ºÀÄzÉÃ? 
£ÀªÀÄä EA¢æAiÀiÁAUÀUÀ¼ÀÄ PÉÃªÀ® ªÀ¸ÀÄÛ¤µÀ× eÁÕ£ÀªÀ£ÀÄß «ÄÃj¸ÀÄªÀ ªÀÄnÖUÉ 

C©üªÀÈ¢ÞAiÀiÁVªÉ. CªÀÅ CvÀåAvÀ ¸ÀÆPÀëöä ªÀÄvÀÄÛ ¸ÀAQÃtð eÁ®UÀ¼À£ÀÄß ºÉÆA¢zÀÄÝ, 
C£ÉÃPÀ ¸ÀÄzsÁgÀuÉUÀ¼À ªÀÄÆ®PÀ eÁÕ£ÀªÀ£ÀÄß £ÁªÀÅ UÀæ»¹zÀ CxÀªÁ C£ÀÄ¨sÀ«¹zÀ 
UÀÄtªÀÄlÖzÀ ¥ÀæeÁÕ ¸ÀégÀÆ¥ÀzÀWÀl£ÉAiÀiÁV ¥ÀjªÀwð¸ÀÄvÀÛªÉ.

¥ÀæeÉÕ, ªÀÄw CxÀªÁ eÁUÀÈw J£ÀÄßªÀÅzÀÄ eÁÕ£À ªÀ®AiÀÄzÀ «²µÀÖ ®PÀëtUÀ¼ÀÄ. EªÀÅ 
C£ÀÄ¨sÀªÀzÀ CvÀåAvÀ ¤¢üðµÀÖªÁzÀ ZÉÃvÀ£À CA±ÀªÀ£ÀÄß «ªÀj¸ÀÄvÀÛªÉ. JAzÀgÉ, eÁÕ£ÀPÉÌ 
À̧A§A¢¹zÀ C£À£Àå, ªÉÊAiÀÄQÛPÀ ºÁUÀÆ C£ÀÄ s̈ÀªÁvÀäPÀ CA±À. EzÀÄ ̈ sÁªÀ£ÉUÀ¼À «²µÀÖ 

¸Àà±ÀðUÀ¼ÀÄ ªÀÄvÀÄÛ gÀÄaUÀ¼ÀÄ, ¸ÀägÀuÉAiÀÄ ªÉÄZÀÄÑUÉUÀ¼ÀÄ ºÁUÀÆ EA¢æAiÀÄUÀ½AzÀ §gÀÄªÀ 
ªÀiÁ»wAiÀÄ vÀÄtÄPÀÄUÀ¼ÉÆA¢UÉ ̈ ÉgÉvÀÄ ¤«ÄðvÀªÁUÀÄªÀ MAzÀÄ gÀºÀ̧ ÀåªÀÄAiÀÄ «Ä±Àæt. 
EªÉ®èªÀÇ ̧ ÉÃj £ÁªÀÅ UÀæ»¹zÀ CxÀªÁ C£ÀÄ s̈À«¹zÀ UÀÄtªÀÄlÖUÀ¼À£ÀÄß MAzÀÄ GzÀãªÀ 
WÀl£ÉAiÀiÁV gÀÆ¦¸ÀÄvÀÛzÉ- MAzÀÄ jÃwAiÀÄ C£ÀÄ¨sÀªÁvÀäPÀ gÀ¸ÁAiÀÄ£À ±Á¸ÀÛçzÀAvÉ. 
PÀÈvÀPÀ §Ä¢ÞªÀÄvÉÛAiÀÄ£ÀÄß ªÉÊeÁÕ¤PÀªÁV F ªÀÄlÖPÉÌ ¨É¼É¸À®Ä §ºÀÄµÀB C¸ÁzsÁgÀt 
¥ÀjPÀ®à£ÉAiÀÄ D«µÁÌgÀªÉÃ ¨ÉÃPÁ¢ÃvÀÄ.

PÀÈvÀPÀ §¢ÞªÀÄvÉÛ ªÀiÁ£ÀªÀ£ÀAvÁUÀÄªÀ ©üÃwzÁAiÀÄPÀ ¸ÁzsÀåvÉAiÀÄ PÀÄjvÀÄ ¤gÀAvÀgÀ 
ªÀÄvÀÄÛ CAvÀå«®èzÀ ZÀZÉð £ÀqÉAiÀÄÄwÛzÉ. EzÀgÀ GvÀÛgÀ F ¥Àæ±ÉßAiÀÄ°è CqÀVzÉ- 

PÀÈvÀPÀ §Ä¢ÞªÀÄvÉÛ (AI) - ¸ÁzsÀåvÉUÀ¼À 
ªÀÄvÀÄÛ ¸ÀªÁ®ÄUÀ¼À ¯ÉÆÃPÀ

n ¯ÉÃRPÀgÀÄ: 

AiÀÄwÃ±ïgÁªï 
¸ÀÄgÀvÀÌ¯ï,
G¥À£Áå¸ÀPÀgÀÄ,
¸ÀPÁðj G¥ÀPÀgÀtUÁgÀ 
ªÀÄvÀÄÛ vÀgÀ¨ÉÃw PÉÃAzÀæ, 
ªÀÄAUÀ¼ÀÆgÀÄ.
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AI ªÀ¸ÀÄÛ¤µÀ× EA¢æAiÀÄ ªÀiÁ»wAiÀÄ ¸ÀA¸ÀÌgÀuÉAiÀÄ£ÀÄß 
PÉÃªÀ® ¸ÀAªÉÃzÀ£ÁzsÁjvÀ eÁÕ£À¢AzÀ ªÉÄÃ®ÝeÉðAiÀÄ 
C£ÀÄ s̈ÀªÀzÀ ªÀÄlÖPÉÌ G£ÀßvÀUÉÆ½ À̧§ºÀÄzÉÃ? gÉÆÃ É̈ÆÃ 
nPïì£À ªÀ¸ÀÄÛ¤µÀ× eÁÕ£ÀªÀ£ÀÄß UÀÄuÁvÀäPÀ, ¨sÁªÀ£ÁvÀäPÀ 
CA±ÀzÉÆA¢UÉ ¸ÀAAiÉÆÃf¹ C£ÀÄ¨sÀªÁvÀäPÀ ¸ÀAUÀw 
UÀ¼À£ÀÄß GAlÄªÀiÁqÀÄªÀÅzÀÄ ¸ÁzsÀåªÉÃ?

UÀtPÀAiÀÄAvÀæUÀ¼À PÀæªÀÄ§zÀÞ ¦Ã½UÉUÀ¼ÀÄ 
RArvÀªÁVAiÀÄÆ G£ÀßvÀ ªÀÄlÖzÀ ¥ÉÆæ¸É¸Àgï UÀ¼À 
ªÀÄÆ®PÀ M¼À§gÀÄªÀ ªÀiÁ»wAiÀÄ£ÀÄß ¸ÀA¸ÀÌj¸ÀÄªÀ 
¸ÁªÀÄxÀåðªÀ£ÀÄß ºÉaÑ¹ªÉ. DzÀgÉ C£ÀÄ¨sÀªÀªÉAzÀgÉ 
PÉÃªÀ® ªÀiÁ»wAiÀÄ ¸ÀA¸ÀÌgÀuÉ ªÀiÁvÀæªÀ®è. CzÀÄ 
fÃªÀ£ÀzÀ ZÉÊvÀ£ÀåªÀÄAiÀÄ, ZÀ®£À²Ã® fÃªÀ±ÀQÛAiÀÄ£ÀÄß 
¸ÀÆa¸ÀÄvÀÛzÉ- PÉÆÃ±À ªÀÄlÖ¢AzÀ¯ÉÃ J¯Áè 
fÃ«UÀ¼À®Æè C¹ÜvÀézÀ°ègÀÄªÀ ¸ÁgÀ. eÉÊ«PÀ ªÀÄvÀÄÛ 
CeÉÊ«PÀ CA±ÀUÀ¼À ¸ÀAQÃtð eÁ®zÀ°è ZÉÊvÀ£ÀåªÀ£ÀÄß 
vÀÄA§ÄªÀ ¸ÀéAiÀÄA¤ªÀðºÀuÉAiÀÄ §Ä¢ÞªÀÄvÉÛAiÀÄ£ÀÄß 
GAlÄªÀiÁqÀÄªÀ MAzÀÄ CªÀÄÆvÀð ±ÀQÛ. F 
fÃªÀAwPÉ ªÀÄvÀÄÛ ¸ÀºÀd §Ä¢ÞªÀÄvÉÛAiÀÄ ¸ÀAUÀªÀÄªÀ£ÀÄß 
¨sÁgÀwÃAiÀÄ eÁÕ£À¥ÀgÀA¥ÀgÉAiÀÄ°è “¸ÀaÑzÁ£ÀAzÀ” 
JAzÀÄ PÀgÉAiÀÄ¯ÁUÀÄvÀÛzÉ.

À̧aÑzÁ£ÀAzÀªÀÅ ̧ ÀA À̧ÌøvÀzÀ ̧ ÀAAiÀÄÄPÀÛ ¥ÀzÀªÁVzÀÄÝ, 
¸Àvï-avï-D£ÀAzÀ JA§ ªÀÄÆgÀÄ CA±ÀUÀ¼À£ÀÄß 
M¼ÀUÉÆArzÉ. C¹ÛvÀé, ZÉÃvÀ£ÀvÉ ªÀÄvÀÄÛ D£ÀAzÀ. 
¸Àvï CAzÀgÉ C¹ÛvÀézÀ ¸ÀvÀå CxÀªÁ EgÀÄ«PÉAiÀÄ 

CjªÀÅ. EzÀÄ eÁÕ£ÀQÌAvÀ ªÀÄÄAa£À ªÀÄvÀÄÛ eÁÕ£ÀªÀ£ÀÄß 
DªÀj¸ÀÄªÀ ¸Àé-CjªÀÅ. EzÀÄ fÃ«UÀ¼À ¥ÀæwAiÉÆAzÀÄ 
PÉÆÃ±ÀzÀ®Æè ªÁå¦¹gÀÄªÀ fÃªÀ±ÀQÛ. avï CAzÀgÉ 
ZÉÃvÀ£ÀvÉ - ¸ÀvïUÉ C£ÀÄ¨sÀA¢vÀªÁzÀ eÁÕ£ÁA±À. 
UÀæ»PÁAUÀUÀ¼ÀÄ ªÀÄvÀÄÛ ¸ÀA§A¢vÀ £ÀgÀeÁ®UÀ¼À 
ªÀÄÆ®PÀ ªÀÄzsÀå¸ÀÜªÁUÀÄªÀ ±ÀÄzÀÞ EA¢æAiÀÄUÀæ»PÉ. 
D£ÀAzÀ JAzÀgÉ eÁÐ£ÀzÀ°è£À ̈ sÁªÀ£ÁvÀäPÀ CA±À. EzÀÄ 
ªÀ¸ÀÄÛ¤µÀÙ eÁÕ£ÀªÀ£ÀÄß ªÉÊAiÀÄQÛPÀ C£ÀÄ¨sÀªÁvÀäPÀªÁV 
¥ÀjªÀwð¸ÀÄvÀÛzÉ. F C£ÀÄ¨sÀªÁvÀäPÀ CA±ÀzÉÆA¢UÉ 
À̧ÄR, zÀÄBR, D À̧QÛ ªÀÄvÀÄÛ vÁåUÀ EªÉ®èªÀÇ §gÀÄvÀÛªÉ. 

¸ÀÄR-zÀÄBRzÀ F CA±ÀªÉÃ avï CxÀªÁ ±ÀÄzÀÞ 
ZÉÃvÀ£ÀvÉ.

ªÀiÁ£ÀªÀUÀæ»PÉ §Ä¢ÞªÀÄvÉÛAiÉÆA¢UÉ ¸ÀeÁÓVzÉ. 
CzÀÄ CwAiÀiÁV vÉÆqÀV¹PÉÆ¼ÀÄîªÀ D¸ÉAiÀÄ£ÀÄß 
¤AiÀÄAw¸À§®èzÀÄ. EzÀÄ «ªÉÃPÀ §Ä¢ÝªÀÄvÉÛ. «ÄvÀvÉ 
ªÀÄvÀÄÛ ¸ÀAAiÀÄªÀÄªÀ£ÀÄß ¸Á¢ü¸ÀÄªÀ ¨sÉÃzÀ§Ä¢Þ. AI 
RArvÀªÁVAiÀÄÆ ªÀiÁ£ÀªÀ£ÀAwgÀÄªÀ §Ä¢ÞªÀÄvÉÛAiÀÄ 
ªÀÄlÖPÉÌ ̈ É¼ÉAiÀÄ§ºÀÄzÀÄ. DzÀgÉ «ªÉÃPÀ §Ä¢ÞªÀÄvÉÛAiÀÄ 
D¼À, ¸ÀAAiÀÄªÀÄ ªÀÄvÀÄÛ eÁÕ£ÀzÀ°è£À D£ÀAzÁA±ÀªÀ£ÀÄß 
¤zsÀðj¸ÀÄªÀ ±ÀQÛ AI AiÀÄ°è C©üªÀÈ¢ÞAiÀiÁUÀÄªÀÅzÀÄ 
¥Àæ̧ ÀÄÛvÀ ® s̈Àå«gÀÄªÀ vÀAvÀæeÁÕ£ÀzÀ°è §ºÀÄvÉÃPÀ C¸ÁzsÀå. 
®¨sÀå«gÀÄªÀ zÀvÁÛA±ÀªÀ£ÀÄß §¼À¹PÉÆAqÀÄ ««zsÀ 
C¯ÉÆÎjvÀªÀiïUÀ¼À ªÀÄÆ®PÀ ºÉÆ¸ÀvÀ£ÀÄß AI ¸ÀÈ¶× 
ªÀiÁqÀÄªÀ ¸ÁªÀÄxÀåðªÀ£ÀÄß ºÉÆA¢zÀÝgÀÆ PÀÆqÀ, 
À̧A¥ÀÆtð vÀ¼ÀªÀÄlÖzÀ £À«Ã£À ºÉÆ À̧ ¥ÀjPÀ®à£ÉAiÀÄ£ÀÄß 

ºÀÄlÄÖ ºÁPÀÄªÀÅzÀÄ PÀµÀÖªÉÃ.

AI ªÀiÁ£ÀªÀ ̧ ÀAªÉÃzÀ£Á²Ã®vÉAiÀÄ£ÀÄß ̧ ÀA¥ÀÆtð 
ªÁV C£ÀÄPÀj¸ÀÄªÀÅzÀÄ §ºÀÄ±ÀB ¸ÁzsÀå«®è. KPÉAzÀgÉ 
ªÀiÁ£ÀªÀ£ÀÄ CªÀÄÆvÀðªÁzÀ C¹ÛvÀéªÀ£ÀÄß C£ÀÄ s̈À« À̧ÄªÀ, 
¸ÀéAiÀÄAeÁÕ£À ºÉÆA¢zÀ fÃªÀ±ÀQÛAiÀÄ£ÀÄß UÀæ»¸ÀÄªÀ 
¸ÁªÀÄxÀåð ºÉÆA¢zÁÝ£É. D fÃªÀ±ÀQÛ vÀ£Àß£ÉßÃ vÁ£ÀÄ 
CjvÀÄPÉÆ¼Àî§®èzÀÄ. Cj«£À C¹ÛvÀéªÀ£ÉßÃ C£ÀÄ s̈À« À̧ÄªÀ 
ªÀÄÆ®PÀ ¸Àvï ªÀÄvÀÄÛ avï C£ÀÄß D£ÀAzÀzÉÆA¢UÉ 
MAzÁV¹ ±Á±ÀévÁ£ÀAzÀªÀ£ÀÄß C£ÀÄ¨sÀ«¸ÀÄvÀÛzÉ. 
¸ÀÈ¶×AiÀÄ ªÀÄÆ®ªÀ£ÀÄß CjAiÀÄÄªÀ ¤nÖ£À°è «eÁÕ£À 
ºÁUÀÄ DzsÁåvÀä eÉÆvÉAiÀiÁV ¸ÁV ªÉÊeÁÕ¤PÀªÁV 
¥ÀæªÀiÁtÂvÀ D«µÁÌgÀUÀ¼ÀÄ £ÀqÉAiÀÄÄªÀAvÀºÀ ªÁvÁªÀgÀt 
¤ªÀiÁðt DzÀ°è PÀÈvÀPÀ ªÀiÁ£ÀªÀgÀ£ÀÄß ̧ ÀÈ¶×¸ÀÄªÀ PÁ® 
PÀÆr §A¢ÃvÀÄ.
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¥ÀjZÀAiÀÄ :

¥Àæ¸ÀÄÛvÀ ¥Àj¹ÜwAiÀÄ°è ¥ÀæwAiÉÆ§âgÀÆ ¥Àj¥ÀÇtð fÃªÀ£ÀzÀ 
ºÀÄqÀÄPÁlzÀ°èzÁÝgÉ. J®èªÀÇ £ÀªÀÄä ¤jÃPÉëAiÀÄAvÉAiÉÄÃ £ÀqÉAiÀÄ¨ÉÃPÀÄ, 

£ÀªÀÄä zÉÊ£ÀA¢£À §zÀÄQUÉ AiÀiÁªÀÅzÉÃ PÉÆgÀvÉ EgÀ̈ ÁgÀzÀÄ, £ÁªÀÅ J®èjVAvÀ 
GvÀÛªÀÄªÁVgÀ¨ÉÃPÀÄ JA§ aAvÀ£É ¢£À¢AzÀ ¢£ÀPÉÌ ºÉZÀÄÑwÛzÉ. «±ÉÃμÀªÁV 
AiÀÄÄªÀ¦Ã½UÉ F “¥Àj¥ÀÇtðvÉAiÀÄ MvÀÛqÀ”zÀ°è §zÀÄPÀÄwÛzÉ.

DzÀgÉ fÃªÀ£ÀzÀ ¸ÀvÀåªÉÃ ¨ÉÃgÉ. §zÀÄPÀÄ JA¢UÀÆ ¸ÀA¥ÀÇtð 
¥Àj¥ÀÇtðªÁVgÀÄªÀÅ¢®è. ¥ÀæwAiÉÆ§âgÀ fÃªÀ£ÀzÀ®Æè PÉ®ªÀÅ PÉÆgÀvÉUÀ¼ÀÄ, 
PÉ®ªÀÅ «¥sÀ®vÉUÀ¼ÀÄ, PÉ®ªÀÅ C¥ÀÇtð PÀ£À¸ÀÄUÀ¼ÀÄ EgÀÄvÀÛªÉ. DzÀgÉ CªÉÃ 
C£ÀÄ¨sÀªÀUÀ¼ÀÄ §zÀÄQUÉ ¤dªÁzÀCxÀðªÀ£ÀÄß ¤ÃqÀÄvÀÛªÉ. C¥ÀÇtðvÉAiÀÄ£ÀÄß 
±Á¥ÀªÉAzÀÄ £ÉÆÃqÀÄªÀ §zÀ®Ä, CzÀ£ÀÄß §zÀÄQ£À ¸ÀºÀd ¸Àé¨sÁªÀªÉAzÀÄ 
M¦àPÉÆAqÁUÀ ªÀiÁvÀæ fÃªÀ£À CxÀð¥ÀÇtðªÁUÀÄvÀÛzÉ. CzÀPÁÌVAiÉÄÃ 
“C¥ÀÇtð §zÀÄPÀÄ” PÉ®ªÉÇªÉÄä “CxÀð¥ÀÇtð §zÀÄPÀÄ” DV ªÀiÁ¥ÀðqÀÄvÀÛzÉ.

C(xÀð)¥ÀÇtð §zÀÄPÀÄ!
C¥ÀÇtðvÉUÀ¼À£ÀÄß ¹éÃPÀj¹zÁUÀ¯ÉÃ §zÀÄPÀÄ  

¤dªÁzÀ CxÀðªÀ£ÀÄß ¥ÀqÉAiÀÄÄvÀÛzÉ

n ¯ÉÃRPÀgÀÄ: 

¹zÁÝgÀÆqsÀ ®PÀëät ªÀiÁPÀ£ÀßªÀgÀ
zÀvÀÛ £ÀªÀÄÆzÀPÀ,
PË±À¯Áå©üªÀÈ¢Þ, GzÀåªÀÄ²Ã®vÉ 
ªÀÄvÀÄÛ fÃªÀ£ÉÆÃ¥ÁAiÀÄ E¯ÁSÉ
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¸ÀªÀiÁdzÀ ¥Àæ¸ÀÄÛvÀ ªÀÄ£À¹Üw:

EA¢£À ¸ÀªÀiÁdzÀ°è “EvÀgÀgÀÄ K£ÀÄ AiÉÆÃa 
¸ÀÄvÁÛgÉ?” JA§ ¥Àæ±Éß ºÀ®ªÀgÀ §zÀÄPÀ£ÀÄß ¤zsÀðj 
¸ÀÄwÛzÉ. fÃªÀ£ÀzÀ ¸ÀAvÉÆÃμÀQÌAvÀ®Æ, ºÉÆgÀV£À 
¥ÀæzÀ±Àð£ÀPÉÌ ºÉZÀÄÑ ªÀÄºÀvÀé ¹UÀÄwÛzÉ. M¼ÉîAiÀÄ 
GzÉÆåÃUÀ, zÀÄ¨Áj ªÁºÀ£À, DPÀμÀðPÀ fÃªÀ£À±ÉÊ° 
ªÀÄvÀÄÛ ¸ÁªÀiÁfPÀ eÁ®vÁtUÀ¼À°è UÀªÀÄ£À 
¸É¼ÉAiÀÄÄªÀ §zÀÄPÀ£ÉßÃ AiÀÄ±À¹ì£À ªÀiÁ£ÀzÀAqÀªÉAzÀÄ 
¨sÁ«¸À¯ÁUÀÄwÛzÉ.

d£ÀgÀÄ vÀªÀÄä £ÉÊd ¨sÁªÀ£ÉUÀ¼À£ÀÄß ªÀÄgÉªÀiÁa, 
J®èªÀÇ ¸Àj¬ÄzÉ JA§AvÉ §zÀÄPÀ®Ä ¥ÀæAiÀÄwß¸ÀÄ 
wÛzÁÝgÉ. ªÀÄ£À¹ì£À°ègÀÄªÀ £ÉÆÃªÀÅ, DvÀAPÀ ªÀÄvÀÄÛ 
MvÀÛqÀªÀ£ÀÄß ºÉÆgÀUÉ vÉÆÃj À̧zÉ, PÀÈvÀPÀ ̧ ÀAvÉÆÃμÀªÀ£ÀÄß 
¥ÀæzÀ²ð¸ÀÄªÀ ¥Àj¹Üw ¤ªÀiÁðtªÁVzÉ.

F ªÀÄ£ÉÆÃ¨sÁªÀzÀ ¥ÀjuÁªÀÄªÁV ºÀ®ªÀgÀÄ 
vÀªÀÄä£ÀÄß vÁªÉÃ PÀ¼ÉzÀÄPÉÆ¼ÀÄîwÛzÁÝgÉ. vÀªÀÄä°ègÀÄªÀ 
¸ÀtÚ PÉÆgÀvÉUÀ¼À£ÉßÃ zÉÆqÀØ zË§ð®åªÉAzÀÄ ¨sÁ«¹ 
DvÀä«±Áé¸À PÀ¼ÉzÀÄPÉÆ¼ÀÄîwÛzÁÝgÉ. DzÀgÉ ¤dªÁV 
£ÉÆÃrzÀgÉ, AiÀiÁªÀ fÃªÀ£ÀªÀÇ ̧ ÀA¥ÀÇtð ¥Àj¥ÀÇtð 
ªÁVgÀÄªÀÅ¢®è. ¥ÀæwAiÉÆ§âgÀ §zÀÄQ£À°èAiÀÄÆ 
ºÉÆÃgÁlUÀ½gÀÄvÀÛªÉ. EzÀ£ÀÄß CxÀðªÀiÁrPÉÆ¼ÀÄîªÀÅzÀÄ 
CvÀåAvÀ ªÀÄÄRå.

C¥ÀÇtðvÉAiÀÄ°ègÀÄªÀ ¸ËAzÀAiÀÄð:

C¥ÀÇtðvÉ JAzÀgÉ zË§ð®åªÀ®è; CzÀÄ fÃªÀ£ÀzÀ 
À̧ºÀdgÀÆ¥À. ¥ÀæPÀÈwAiÀÄ°èAiÉÄÃ AiÀiÁªÀÅzÀÆ ̧ ÀA¥ÀÇtð 

¥Àj¥ÀÇtðªÀ®è. ZÀAzÀæ¤UÀÆ PÀ¯ÉUÀ½ªÉ, UÀÄ¯Á©UÀÆ 
ªÀÄÄ¼ÀÄîUÀ½ªÉ, ̧ ÀªÀÄÄzÀæPÀÆÌ C É̄UÀ½ªÉ. DzÀgÀÆ CªÀÅUÀ¼À 
¸ËAzÀAiÀÄð PÀrªÉÄAiÀiÁUÀÄªÀÅ¢®è.

ºÁUÉAiÉÄÃ ªÀÄ£ÀÄμÀå£À §zÀÄQ£À°ègÀÄªÀ ¸ÀtÚ 
vÀ¥ÀÅàUÀ¼ÀÄ, £ÉÆÃªÀÅUÀ¼ÀÄ ªÀÄvÀÄÛ ¸ÀªÁ®ÄUÀ¼ÉÃ CªÀ£À 
ªÀåQÛvÀéªÀ£ÀÄß gÀÆ¦¸ÀÄvÀÛªÉ. MAzÀÄ avÀæzÀ°è ¸ÀtÚ 
C¸ÀªÀÄvÉÆÃ®£À EzÀÝgÀÆ CzÀÄ PÀ¯ÉAiÀiÁUÀ§ºÀÄzÀÄ; 
MAzÀÄ ºÁr£À°è ¸ÀtÚ PÀA¥À£À«zÀÝgÀÆ CzÀÄ 
ªÀÄ£À¸Àì£ÀÄß vÀlÖ§ºÀÄzÀÄ. ºÁUÉAiÉÄÃ fÃªÀ£ÀzÀ°ègÀÄªÀ 
C¥ÀÇtðvÉUÀ¼ÉÃ £ÀªÀÄä£ÀÄß E£ÀßμÀÄÖ ªÀiÁ£À«ÃAiÀÄgÀ£ÁßV 
ªÀiÁqÀÄvÀÛªÉ.

§zÀÄQ£À°è £ÁªÀÅ C£ÀÄ s̈À« À̧ÄªÀ £ÉÆÃªÀÅ, «¥sÀ®vÉ 
ªÀÄvÀÄÛ ºÉÆÃgÁlUÀ¼ÉÃ £ÀªÉÆä¼ÀV£À ±ÀQÛAiÀÄ£ÀÄß 
ºÉÆgÀvÀgÀÄvÀÛªÉ. ªÀÄ¼ÉAiÀÄ £ÀAvÀgÀªÉÃ EAzÀæ zsÀ£ÀÄ¸ÀÄì 
ªÀÄÆqÀÄªÀAvÉ, ¸ÀAPÀμÀÖUÀ¼À £ÀAvÀgÀªÉÃ §zÀÄQ£À 
¤dªÁzÀ ¸ËAzÀAiÀÄðzÀ CjªÁUÀÄvÀÛzÉ.

AiÀÄÄªÀ ¦Ã½UÉ ªÀÄvÀÄÛ ¥Àj¥ÀÇtðvÉAiÀÄMvÀÛqÀ :

EA¢£À AiÀÄÄªÀPÀgÀÄ NzÀÄ, GzÉÆåÃUÀ, ̧ ÀA§AzsÀUÀ¼ÀÄ 
ªÀÄvÀÄÛ fÃªÀ£À ±ÉÊ°AiÀÄ°è ¥Àj¥ÀÇtðgÁUÀ¨ÉÃPÉA§ 
MvÀÛqÀªÀ£ÀÄß C£ÀÄ¨sÀ«¸ÀÄwÛzÁÝgÉ. GvÀÛªÀÄ CAPÀUÀ¼ÀÄ, 
GvÀÛªÀÄ GzÉÆåÃUÀ, GvÀÛªÀÄ fÃªÀ£À J®èªÀÇ 
MAzÉÃ ¸ÀªÀÄAiÀÄzÀ°è §gÀ¨ÉÃPÉAzÀÄ ¤jÃQë¸ÀÄvÁÛgÉ. D 
¤jÃPÉëUÀ¼ÉÃ CªÀgÀ£ÀÄß ªÀiÁ£À¹PÀ MvÀÛqÀPÉÌ zÀÆqÀÄvÀÛªÉ.

PÉ®ªÀgÀÄ ¸ÀtÚ «¥sÀ®vÉAiÀÄ£ÉßÃ fÃªÀ£ÀzÀ CAvÀå 
ªÉAzÀÄ ¨sÁ«¸ÀÄvÁÛgÉ. ¥ÀjÃPÉëAiÀÄ°è PÀrªÉÄ CAPÀ 
§AzÀgÀÆ, PÉ®¸À ¹UÀ¢zÀÝgÀÆ CxÀªÁ ̧ ÀA§AzsÀUÀ¼À°è 
À̧ªÀÄ Ȩ́åUÀ¼ÀÄ §AzÀgÀÆ vÀªÀÄä fÃªÀ£ÀªÉÃ ªÀÄÄVzÀAvÁVzÉ 

JAzÀÄ ̈ sÁ« À̧ÄªÀªÀgÀÄ ºÉZÁÑUÀÄwÛzÁÝgÉ. EzÀÄ EA¢£À 
¸ÀªÀiÁdzÀ DvÀAPÀPÁj ¨É¼ÀªÀtÂUÉAiÀiÁVzÉ.

AiÀÄ±À¹ì£À »AzÉNqÀÄªÀ ¸ÀAzÀ¨sÀðzÀ°è, §zÀÄQ£À 
À̧tÚ ̧ ÀtÚ ̧ ÀAvÉÆÃμÀUÀ¼À£ÀÄß D¸Áé¢ À̧ÄªÀÅzÀ£ÉßÃ ºÀ®ªÀgÀÄ 

ªÀÄgÉwzÁÝgÉ. ºÉÆÃ°PÉ ªÀÄvÀÄÛ ¸ÀàzsÉðAiÀÄ £ÀqÀÄ«£À 
fÃªÀ£ÀzÀ°è ªÀÄ£À¹ì£À ±ÁAw PÀ¼ÉzÀÄºÉÆÃUÀÄwÛzÉ.

¸ÁªÀiÁfPÀ eÁ®vÁtUÀ¼ÀÄ ªÀÄvÀÄÛ £ÉÊd fÃªÀ£À :

EA¢£À rfl¯ï AiÀÄÄUÀzÀ°è ¸ÁªÀiÁfPÀ 
eÁ®vÁtUÀ¼ÀÄ £ÀªÀÄä §zÀÄQ£ÀMAzÀÄ ¨sÁUÀªÁVªÉ. 
¥sÉÃ¸ÀÄâPï, Instagram, AiÀÄÆlÆå¨ï ªÀÄvÀÄÛ EvÀgÀ 
ªÉÃ¢PÉUÀ¼ÀÄ d£ÀgÀ£ÀÄß ¥ÀgÀ¸ÀàgÀ ¸ÀA¥ÀQð¸ÀÄwÛzÀÝgÀÆ, 
PÉ®ªÉÇªÉÄä CªÀÅ ªÀiÁ£À¹PÀ MvÀÛqÀPÀÆÌ PÁgÀtªÁUÀÄwÛªÉ.

¸ÁªÀiÁfPÀ eÁ®vÁtUÀ¼À°è PÁtÄªÀ ¥ÀæwAiÉÆAzÀÄ 
fÃªÀ£ÀªÀÇ ̧ ÀÄAzÀgÀªÁVAiÉÄÃ PÁtÄvÀÛzÉ. d£ÀgÀÄ vÀªÀÄä 
À̧AvÉÆÃμÀzÀ PÀëtUÀ¼À£ÀÄß, ̧ ÁzsÀ£ÉUÀ¼À£ÀÄß ªÀÄvÀÄÛ DPÀμÀðPÀ 

avÀæUÀ¼À£ÀÄß ªÀiÁvÀæ ºÀAaPÉÆ¼ÀÄîvÁÛgÉ. DzÀgÉ CªÀgÀ 
§zÀÄQ£À £ÉÆÃªÀÅ, «¥sÀ®vÉ ªÀÄvÀÄÛ ºÉÆÃgÁlUÀ¼ÀÄ 
C°èPÁtÄªÀÅ¢®è. EzÀjAzÀ EvÀgÀgÀÄ vÀªÀÄä §zÀÄPÀ£ÀÄß 
CªÀgÉÆA¢UÉ ºÉÆÃ°¹PÉÆAqÀÄ ̈ ÉÃ À̧gÀ¥ÀqÀÄªÀ ¥Àj¹Üw 
GAmÁUÀÄvÀÛzÉ.
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M§â ªÀåQÛAiÀÄ £ÀUÀÄ«£À »AzÉJμÀÄÖ £ÉÆÃªÀÅ 
CqÀVzÉAiÉÆÃ CzÀÄ AiÀiÁjUÀÆ w½AiÀÄÄªÀÅ¢®è. 
¸ÁªÀiÁfPÀ eÁ®vÁtUÀ¼À°è “perfect life” 
JAzÀÄ PÁtÄªÀ fÃªÀ£ÀzÀ »AzÉPÀÆqÀ C£ÉÃPÀ 
¸ÀªÀÄ¸ÉåUÀ¼ÀÄ EgÀ§ºÀÄzÀÄ. DzÀÝjAzÀ £ÉÊd fÃªÀ£À 
ªÀÄvÀÄÛ rfl¯ï ¥ÀæzÀ±Àð£ÀzÀ £ÀqÀÄ«£À ªÀåvÁå¸ÀªÀ£ÀÄß 
CxÀðªÀiÁrPÉÆ¼ÀÄîªÀÅzÀÄ §ºÀ¼À ªÀÄÄRåªÁVzÉ.

¸ÁªÀiÁfPÀ eÁ®vÁtUÀ¼À£ÀÄß eÁÕ£À, ¥ÉæÃgÀuÉ ªÀÄvÀÄÛ 
¸ÀA¥ÀPÀðPÁÌV §¼À¹zÀgÉ ªÀiÁvÀæ CzÀÄ G¥ÀAiÀÄÄPÀÛ. 
DzÀgÉ CzÀ£ÉßÃ §zÀÄQ£À ªÀiÁ£ÀzÀAqÀªÀ£ÁßV 
ªÀiÁrPÉÆAqÀgÉ ªÀiÁ£À¹PÀ MvÀÛqÀ ºÉZÀÄÑvÀÛzÉ. DzÀÝjAzÀ 
AiÀÄÄªÀPÀgÀÄ rfl¯ï dUÀwÛVAvÀ £ÉÊd ¸ÀA§AzsÀUÀ¼ÀÄ 
ªÀÄvÀÄÛ £ÉÊd ̧ ÀAvÉÆÃμÀUÀ½UÉ ºÉaÑ£À ªÀÄºÀvÀé ¤ÃqÀ̈ ÉÃPÀÄ.

C¥ÀÇtðvÉAiÀÄ£ÀÄß M¦àPÉÆ¼ÀÄîªÀ ±ÀQÛ:

M§â ªÀåQÛvÀ£Àß zË§ð®åUÀ¼À£ÀÄß M¦àPÉÆAqÁUÀ 
ªÀiÁvÀæ ¤dªÁzÀ DvÀä«±Áé¸À ¨É¼ÉAiÀÄÄvÀÛzÉ. “£Á£ÀÄ 
J®èzÀgÀ®Æè ¥Àj¥ÀÇtð£À®è, DzÀgÉ £Á£ÀÄ £À£Àß 
jÃwAiÀÄ°è «±ÉÃμÀ” JA§ ªÀÄ£ÉÆÃ s̈ÁªÀ fÃªÀ£ÀªÀ£ÀÄß 
¸ÀÄAzÀgÀªÁV¸ÀÄvÀÛzÉ.

§zÀÄQ£À°è PÉ®ªÉÇªÉÄä UÁAiÀÄUÀ¼ÀÄ §gÀÄvÀÛªÉ, 
PÀ£À¸ÀÄUÀ¼ÀÄ MqÉAiÀÄÄvÀÛªÉ, ¤jÃPÉëUÀ¼ÀÄ «¥sÀ®ªÁUÀÄvÀÛªÉ. 
DzÀgÉ CªÉÃ C£ÀÄ¨sÀªÀUÀ¼ÀÄ £ÀªÀÄä£ÀÄß §°μÀ×gÀ£ÁßV 
ªÀiÁqÀÄvÀÛªÉ. vÀ¥ÀÅàUÀ½AzÀ PÀ°AiÀÄÄªÀÅzÀÄ, «¥sÀ®vÉUÀ½AzÀ 
JzÀÄÝ ¤®ÄèªÀÅzÀÄ ªÀÄvÀÄÛ ªÀÄvÉÛ ªÀÄvÉÛ ªÀÄÄAzÉ 
¸ÁUÀÄªÀÅzÉÃ §zÀÄQ£ÀzÉÆqÀØ ±ÀQÛ.

C¥ÀÇtðvÉAiÀÄ£ÀÄß M¦àPÉÆ¼ÀÄîªÀÅzÀÄ JAzÀgÉ 
¸ÉÆÃ®Ä M¦àPÉÆ¼ÀÄîªÀÅzÀÄ C®è; CzÀÄ £ÀªÀÄä £ÉÊdvÉ 
AiÀÄ£ÀÄß ¦æÃw¸ÀÄªÀÅzÀÄ.

CxÀð¥ÀÇtð §zÀÄQ£À zÁj:

§zÀÄQ£À ¤dªÁzÀ ̧ ÀAvÉÆÃμÀ ¥Àj¥ÀÇtðvÉAiÀÄ°è 
E®è; £ÀªÀÄä£ÀÄß £ÁªÀÅ ¹éÃPÀj¸ÀÄªÀÅzÀgÀ°è EzÉ. 
£ÀªÀÄä°ègÀÄªÀ PÉÆgÀvÉUÀ¼À£ÀÄß M¦àPÉÆAqÀÄ, CªÀÅUÀ¼À 
£ÀqÀÄªÉAiÀÄÆ ¸ÀAvÉÆÃμÀªÁV §zÀÄPÀ®Ä PÀ°vÁUÀ 
fÃªÀ£À ¸ÀÄAzÀgÀªÁUÀÄvÀÛzÉ.

ªÀiÁ£À«ÃAiÀÄvÉ, ¦æÃw, ¸ÀºÀ£É, ¸ÀA§AzsÀUÀ¼ÀÄ 
ªÀÄvÀÄÛ C£ÀÄ¨sÀªÀUÀ¼ÀÄ EªÉÃ §zÀÄPÀ£ÀÄß CxÀð¥ÀÇtð 

ªÁV¸ÀÄvÀÛªÉ. J®ègÀ fÃªÀ£ÀzÀ®Æè ¸ÀªÀÄ¸ÉåUÀ¼ÀÄ 
EgÀÄvÀÛªÉ; DzÀgÉ CªÀÅUÀ¼À £ÀqÀÄªÉAiÀÄÆ £ÀUÀÄ£ÀUÀÄvÀ 
§zÀÄPÀÄªÀÅzÉÃ fÃªÀ£ÀzÀ zÉÆqÀØ UÉ®ÄªÀÅ.

M§â ªÀåQÛAiÀÄ §zÀÄQ£À ªÀiË®å CªÀ£ÀÄ JμÀÄÖ 
¥Àj¥ÀÇtð£ÉA§ÄzÀgÀ°è C®è; CªÀ£ÀÄ JμÀÄÖ 
ªÀiÁ£À«ÃAiÀÄ£ÁVzÁÝ£É JA§ÄzÀgÀ°èEzÉ. EvÀgÀgÀ 
£ÉÆÃªÀ£ÀÄß CxÀðªÀiÁrPÉÆ¼ÀÄîªÀ ºÀÈzÀAiÀÄ, ¸ÀtÚ 
«μÀAiÀÄUÀ¼À°èAiÀÄÆ ̧ ÀAvÉÆÃμÀ PÁtÄªÀ ªÀÄ£À̧ ÀÄì ªÀÄvÀÄÛ 
«¥sÀ®vÉAiÀÄ°èAiÀÄÆ ªÀÄvÉÛ JzÀÄÝ ¤®ÄèªÀ zsÉÊAiÀÄð EªÉÃ 
§zÀÄPÀ£ÀÄß ¤dªÁV CxÀð¥ÀÇtðªÀ£ÁßV¸ÀÄvÀÛzÉ.

¸ÁgÁA±À:

MmÁÖgÉ, ¥Àj¥ÀÇtðvÉAiÀÄ »AzÉ NqÀÄªÀÅzÀQÌAvÀ, 
§zÀÄQ£À C¥ÀÇtðvÉAiÀÄ£ÀÄß CxÀðªÀiÁrPÉÆAqÀÄ 
CzÀ£ÀÄß ¦æÃw¸ÀÄªÀÅzÀÄ ªÀÄÄRåªÁVzÉ. fÃªÀ£ÀzÀ°è 
EgÀÄªÀ ¸ÀtÚ PÉÆgÀvÉUÀ¼ÀÄ, vÀ¥ÀÅàUÀ¼ÀÄ ªÀÄvÀÄÛ 
ºÉÆÃgÁlUÀ¼ÉÃ £ÀªÀÄä §zÀÄPÀ£ÀÄß D¼ÀªÁV¸ÀÄvÀÛªÉ.

“C(xÀð)¥ÀÇtð §zÀÄPÀÄ” JA§ÄzÀÄ PÉÃªÀ® 
MAzÀÄ ²Ã¶ðPÉ C®è; CzÀÄ §zÀÄQ£ÀzÉÆqÀØ ¸ÀvÀå. 
C¥ÀÇtðvÉAiÀÄ£ÀÄß ¹éÃPÀj¹zÁUÀ̄ ÉÃ §zÀÄPÀÄ ¤dªÁzÀ 
CxÀðªÀ£ÀÄß ¥ÀqÉAiÀÄÄvÀÛzÉ.

PÉÆ£ÉAiÀÄ ªÀiÁvÀÄ :

“§zÀÄPÀÄ ¥Àj¥ÀÇtðªÁVgÀ¨ÉÃPÉA¢®è;
CzÀgÀ°è CxÀð«zÀÝgÉ ¸ÁPÀÄ.”

fÃªÀ£À ªÀÄvÀÄÛ §zÀ¯ÁªÀuÉ
¤ªÀÄä°è §zÀ¯ÁªÀuÉ vÀ¤ß;  

dUÀwÛ£À°è ¤ÃªÀÅ AiÀiÁªÀ 

§zÀ¯ÁªÀuÉAiÀÄ£ÀÄß 

£ÉÆÃqÀ§AiÀÄ¸ÀÄwÛÃgÉÆÃ, 

ªÉÆzÀ®Ä D §zÀ¯ÁªÀuÉ 

¤ªÀÄä°èAiÉÄÃ DVgÀ¨ÉÃPÀÄ.

- ªÀÄºÁvÀä UÁA¢üÃf
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¥ÀjZÀAiÀÄ:

PË±À¯Áå©üªÀÈ¢Þ ªÀiÁ£ÀªÀ ¸ÀA¥À£ÀÆä® C©üªÀÈ¢ÞAiÀÄ ¥ÀæªÀÄÄR CA±ÀªÁVzÉ. 
EA¢£À ¸ÀàzsÁðvÀäPÀ dUÀwÛ£À°è ¥ÁæAiÉÆÃVPÀ ¸ÁªÀÄxÀåðUÀ¼ÀÄ, DvÀä«±Áé¸À 

ªÀÄvÀÄÛ GzÉÆåÃUÁºÀðvÉAiÀÄ£ÀÄß ¤«Äð¸À®Ä EzÀÄ CvÀåAvÀ CUÀvÀåªÁVzÉ. 
PË±À¯Áå©üªÀÈ¢Þ ªÀåQÛUÀ½UÉ vÀªÀÄä eÁÕ£ÀªÀ£ÀÄß ¥ÀjuÁªÀÄPÁjAiÀiÁV C£Àé¬Ä¸À®Ä, 
PÉÊUÁjPÉAiÀÄ CUÀvÀåvÉUÀ¼À£ÀÄß ¥ÀÇgÉÊ¸À®Ä ºÁUÀÆ §zÀ¯ÁUÀÄwÛgÀÄªÀ PÉ®¸ÀzÀ ¥Àj¸ÀgÀPÉÌ 
ºÉÆA¢PÉÆ¼Àî®Ä ̧ ÀºÁAiÀÄ ªÀiÁqÀÄvÀÛzÉ. PË±À®åUÀ¼À£ÀÄß ªÀÈ¢Þ À̧ÄªÀ ªÀÄÆ®PÀ ªÀåQÛUÀ¼ÀÄ 
GvÀÛªÀÄ ªÀÈwÛ CªÀPÁ±ÀUÀ¼À£ÀÄß ¥ÀqÉzÀÄ ªÉÊAiÀÄQÛPÀ ªÀÄvÀÄÛ DyðPÀ ̈ É¼ÀªÀtÂUÉUÉ PÉÆqÀÄUÉ 
¤ÃqÀÄvÁÛgÉ. ̈ sÁgÀvÀªÀÅ dUÀwÛ£À̄ ÉèÃ CwzÉÆqÀØ AiÀÄÄªÀd£À ̧ ÀASÉåAiÀÄ£ÀÄß ºÉÆA¢gÀÄªÀ 
zÉÃ±ÀªÉAzÀÄ w½zÀÄ§A¢zÉ. AiÀÄÄªÀPÀgÀÄ zÉÃ±ÀzÀ ̈ sÀ«μÀåzÀ ªÀÄÆ® À̧ÛA s̈ÀUÀ¼ÁVzÁÝgÉ. 
PË±À¯Áå©üªÀÈ¢Þ vÀgÀ¨ÉÃw PÁAiÀÄðPÀæªÀÄUÀ¼ÀÄ GzÉÆåÃUÁºÀðvÉAiÀÄ£ÀÄß ºÉaÑ¸ÀÄªÀÅzÀgÀ 
eÉÆvÉUÉ, ¸ÀéAiÀÄA GzÉÆåÃUÀªÀ£ÀÄß ¥ÀAiÀiÁðAiÀÄ ªÀÈwÛ DAiÉÄÌAiÀiÁV DAiÉÄÌªÀiÁqÀÄªÀ 
DvÀä«±Áé¸ÀªÀ£ÀÄß AiÀÄÄªÀPÀgÀ°è ¤«Äð¸ÀÄvÀÛªÉ.

PÀ£ÁðlPÀ dªÀÄð£ï mÉQßPÀ¯ï mÉæöÊ¤AUï 
E¤ì÷ÖlÆåmï(KGTTI), PÁPÀð¼À
MAzÀÄ ¸ÀtÚ ¥ÀjZÀAiÀÄ

n ¯ÉÃRPÀgÀÄ: 

VjzsÀgï ¸Á°AiÀiÁ£ï
¤zÉÃð±ÀPÀgÀÄ,
PÉfnnL PÁPÀð¼À
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UÁæ«ÄÃt ¥ÀæzÉÃ±ÀUÀ¼À°è ¤¥ÀÅt, DvÀä«±Áé¸À 
ºÉÆA¢zÀ ºÁUÀÆ ªÀiÁ£ÀªÀ ¸ÀA¥À£ÀÆä®ªÀ£ÀÄß 
C©üªÀÈ¢Þ¥Àr¸ÀÄªÀÅzÀÄ ªÀÄvÀÄÛ ¨sÀ«μÀåzÀ°è GzÀ¬Ä 
¸ÀÄwÛgÀÄªÀ PÉÊUÁjPÉUÀ¼À CUÀvÀåUÀ¼À£ÀÄß ¥ÀÇgÉÊ¸ÀÄªÀ 
zÀÈ¶Ö¬ÄAzÀ PÁPÀð¼À vÁ®ÆèQ£À PÀ¨ÉlÄÖ ¥ÀæzÉÃ±ÀzÀ°è 
MAzÀÄ ¥ÀæUÀw²Ã® ªÀÄvÀÄÛ ªÀÄºÀvÁéPÁAQë AiÀÄÄªÀd£À 
C©üªÀÈ¢Þ AiÉÆÃd£ÉAiÀÄ£ÀÄß ¥ÁægÀA©ü¸À¯ÁVzÉ. F 
AiÉÆÃd£ÉAiÀÄ£ÀÄß PÀ£ÁðlPÀ ̧ ÀPÁðgÀzÀ PË±À̄ Áå©üªÀÈ¢Þ, 
GzÀåªÀÄ²Ã®vÉ ªÀÄvÀÄÛ fÃªÀ£ÉÆÃ¥ÁAiÀÄ E¯ÁSÉ 
ªÀw¬ÄAzÀ, PÀ£ÁðlPÀ-dªÀÄð£ï §ºÀÄPË±À̄ Áå©üªÀÈ¢Þ 
PÉÃAzÀæ (KGMSDC) ¸ÀA¸ÉÜAiÀÄ ªÀÄÆ®PÀ 
eÁjUÉÆ½¸À¯ÁVzÀÄÝ, dªÀÄð£ï EAl£ÁåðμÀ£À¯ï 
¸À«Ãð¸À¸ï (GIZ-InS) ¸ÀA¸ÉÜAiÀÄ vÁAwæPÀ 
¨ÉA§®ªÀ£ÀÄß ºÉÆA¢zÉ. F »£Éß¯ÉAiÀÄ°è, KGTTI 
ªÀÄAUÀ¼ÀÆgÀÄ ¸ÀA¸ÉÜAiÀÄ DqÀ½vÀzÀr, ¸ÀPÁðj 
¥Á°mÉQßPï PÁPÀð¼ÀzÀ PÁAiÀiÁðUÁgÀ PÀlÖqÀzÀ°è 
vÁvÁÌ°PÀ ªÀåªÀ¸ÉÜAiÀÄ DzsÁgÀzÀ ªÉÄÃ¯É KGTTI 
«¸ÀÛgÀuÁ PÉÃAzÀæªÀ£ÀÄß ¸ÁÜ¦¸À¯ÁVzÉ. vÀgÀ¨ÉÃw 
ZÀlÄªÀnPÉUÀ¼ÀÄ ªÀiÁZïð 2022gÀ°è ¥ÁægÀA¨sÀªÁVªÉ. 
¸ÀA¸ÉÜAiÀÄ DgÀA¨sÀ¢AzÀ EwÛÃa£ÀªÀgÉUÉ ««zsÀ QgÀÄ 
CªÀ¢üAiÀÄ PÉÆÃ¸ïðUÀ¼À°è 1,298 C¨sÀåyðUÀ½UÉ 
vÀgÀ¨ÉÃw ¤ÃqÀ¯ÁVzÉ. eÉÆvÉUÉ, PÀ£ÁðlPÀ 

GzÀåªÀÄ²Ã®vÁ©üªÀÈ¢Þ PÉÃAzÀæ (CEDOK), GqÀÄ¦ 
f¯Éè EªÀgÀ ¸ÀºÀAiÉÆÃUÀzÀ°è DAiÉÆÃf¸À¯ÁzÀ 
GzÀåªÀÄ²Ã®vÁ©üªÀÈ¢Þ PÁAiÀÄðPÀæªÀÄzÀ°è 208 
C¨sÀåyðUÀ¼ÀÄ ¨sÁUÀªÀ»¹zÁÝgÉ. C®èzÉ, 129 
«zÁåyðUÀ¼ÀÄ EAl£ïð²¥ï‌ PÁAiÀÄðPÀæªÀÄªÀ£ÀÄß 
AiÀÄ±À¹éAiÀiÁV ¥ÀÇtðUÉÆ½¹zÁÝgÉ. ̧ ÀévÀAvÀæ KGTTI 
PÀlÖqÀ ¤ªÀiÁðtPÁÌV, PÁPÀð¼À PÀ̧ À̈ Á UÁæªÀÄzÀ ̧ ÀªÉÃð 
¸ÀASÉå 222gÀ°è EgÀÄªÀ 1.60 JPÀgÉ ¨sÀÆ«ÄAiÀÄ£ÀÄß 
GqÀÄ¦ f É̄èAiÀÄ DzÁAiÀÄ E¯ÁSÉAiÀÄÄ KGMSDC 
¸ÀA¸ÉÜAiÀÄ ºÉ¸ÀgÀ°è ªÀÄAdÆgÀÄ ªÀiÁrzÉ.

®¨sÀå«gÀÄªÀ PÉÆÃ¸ïðUÀ¼ÀÄ:

Cisco Certified Network Associate 
(CCNA) - ºÁqïðªÉÃgï ªÀÄvÀÄÛ £ÉmïªÀQðAUï 
(gËnAUï ªÀÄvÀÄÛ ¹éaAUï), Cisco IT Essentials 
(ITE), mÁå°¥ÉÊæªÀiï (Tally Prime), ªÀiÁ À̧ÖPÁåðªÀiï 
(Mastercam), CNC ªÉÄ¶¤¸ïÖ, CNC 
¥ÉÇæÃUÁæ«ÄAUï ªÀÄvÀÄÛ PÁAiÀiÁðZÀgÀuÉ - l¤ðAUï, 
CNC  ¥ÉÇæÃUÁæ«ÄAUï ªÀÄvÀÄÛ PÁAiÀiÁðZÀgÀuÉ-
«Ä°èAUï, DmÉÆÃPÁåqï (AutoCAD) ªÀÄvÀÄÛ 
PÁånAiÀiÁ R2022X (CATIA R2022X).
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F PË±À¯Áå©üªÀÈ¢Þ vÀgÀ¨ÉÃw PÁAiÀÄðPÀæªÀÄUÀ¼À£ÀÄß 
dªÀÄð£ï EAl£ÁåðμÀ£À¯ï ¸À«Ãð¸À¸ï (GIZ-
InS) ¸ÀA¸ÉÜAiÀÄ vÁAwæPÀ ¨ÉA§®zÉÆA¢UÉ DzsÀÄ¤PÀ 
PË±À¯ÁåzsÁjvÀ vÀAvÀæeÁÕ£ÀUÀ¼À£ÀÄß §¼À¹PÉÆAqÀÄ 
«£Áå¸ÀUÉÆ½¸À¯ÁVzÉ. F PÁAiÀÄðPÀæªÀÄUÀ¼ÀÄ 
G£ÀßvÀ UÀÄtªÀÄlÖzÀ ªÁå¥ÀPÀ ¥ÁæAiÉÆÃVPÀ PË±À®å 
vÀgÀ¨ÉÃwAiÀÄ£ÀÄß ªÀÄvÀÄÛ CUÀvÀåªÁzÀ ¸ÉÊzÁÞAwPÀ 
C¢üªÉÃ±À£ÀUÀ¼À£ÀÄß M¼ÀUÉÆArªÉ. F vÀgÀ¨ÉÃwAiÀÄ£ÀÄß 
¥ÀÇtðUÉÆ½¸ÀÄªÀ «zÁåyðUÀ¼ÀÄ EA¢£À ¸ÀàzsÁðvÀäPÀ 
dUÀwÛ£À CUÀvÀåUÀ¼À£ÀÄß ¥ÀÇgÉÊ¸ÀÄªÀ ¸ÁªÀÄxÀåðªÀ£ÀÄß 
¥ÀqÉzÀÄ, ¸ÀéAiÀÄA GzÉÆåÃUÀªÀ£ÀÄß ªÀÄÄAzÀÄªÀj¸À®Ä 
CUÀvÀåªÁzÀ DvÀä«±Áé¸ÀªÀ£ÀÄß UÀ½¸ÀÄvÁÛgÉ.

Cisco Certified Network Associate 
(CCNA) - gËnAUï ªÀÄvÀÄÛ ¹éaAUï

CCNA (Cisco Certified Network 
Associate) 210 UÀAmÉUÀ¼À QgÀÄ CªÀ¢üAiÀÄ PÉÆÃ¸ïð 
DVzÀÄÝ, £ÉléQAðUï ªÀÄÆ®¨sÀÆvÀUÀ¼ÀÄ, IP ¸ÀA¥ÀPÀð, 
IP ¸ÉÃªÉUÀ¼ÀÄ ªÀÄvÀÄÛ ¸ÀA§A¢üvÀ «μÀAiÀÄUÀ¼À°è eÁÕ£À 
ªÀÄvÀÄÛ PË±À®åUÀ¼À£ÀÄß MzÀV¸ÀÄvÀÛzÉ. F PÉÆÃ¸ïð 
ªÀÄÆ®PÀ C¨sÀåyðUÀ¼ÀÄ £ÉléPïð ªÀåªÀ¸ÉÜUÀ¼À£ÀÄß 
¸ÁÜ¦¸ÀÄªÀÅzÀÄ, «£Áå¸ÀUÉÆ½¸ÀÄªÀÅzÀÄ, PÁAiÀiÁðZÀgÀuÉ 
ªÀiÁqÀÄªÀÅzÀÄ ªÀÄvÀÄÛ ¸ÀªÀÄ¸Éå ¥ÀjºÀj¸ÀÄªÀÅzÀgÀ°è 
«±ÉÃμÀ ¤¥ÀÅtvÉ ¥ÀqÉAiÀÄ§ºÀÄzÀÄ. CCNA PÉÆÃ¸ïð 
¥ÀÇtðUÉÆ½¹zÀ §½PÀ, C¨sÀåyðUÀ½UÉ £ÉléPïð 
JAf¤AiÀÄgï, ¹ À̧ÖªÀiï JAf¤AiÀÄgï, £ÉléPïð r Ȩ́Ê£Àgï 
ªÀÄvÀÄÛ £ÉléPïð ¥Áè£Àgï ¸ÉÃjzÀAvÉ ««zsÀ GzÉÆåÃUÀ 
ºÀÄzÉÝUÀ¼À°è ªÀÈwÛ CªÀPÁ±ÀUÀ¼ÀÄ ®¨sÀåªÁUÀÄvÀÛªÉ.

Cisco IT Essentials (ITE) – Ln 
ªÀÄÆ®¨sÀÆvÀUÀ¼ÀÄ

Cisco IT Essentials (ITE) PÉÆÃ¸ïð 90 
UÀAmÉUÀ¼À C¯ÁàªÀ¢ü PÁAiÀÄðPÀæªÀÄªÁVzÀÄÝ, ªÀiÁ»w 
vÀAvÀæeÁÕ£À PÉëÃvÀæzÀ°è GzÉÆåÃUÁzsÁjvÀ PË±À®åUÀ¼À£ÀÄß 
UÀªÀÄ£ÀPÉÌ vÀgÀÄvÀÛzÉ. F PÉÆÃ¸ïð vÁAwæPÀ ªÀÄvÀÄÛ 
CvÁAwæPÀ ²PÀët »£Éß¯É ºÉÆA¢gÀÄªÀ «zÁåyðUÀ½UÉ 
PÀA¥ÀÇålgï ºÁqïðªÉÃgï ªÀÄvÀÄÛ ¸Á¥sïÖªÉÃgï §UÉÎ 
CªÀgÀ eÁÕ£ÀªÀ£ÀÄß ªÀÈ¢Þ À̧ÄªÀ CªÀPÁ±ÀªÀ£ÀÄß ¤ÃqÀÄvÀÛzÉ. 
Cisco IT Essentials PÉÆÃ¸ïð ¥ÀÇtðUÉÆ½¹zÀ 
£ÀAvÀgÀ, C¨sÀåyðUÀ½UÉ PÀA¥ÀÇålgï ºÁqïðªÉÃgï 
ªÀÄvÀÄÛ £ÉléQAðUï ̧ ÀA§A¢üvÀ GzÉÆåÃUÀ ºÀÄzÉÝUÀ¼À°è 
ªÀÈwÛ ¤ªÀiÁðt ªÀiÁqÀÄªÀ CUÀvÀåªÁzÀ ªÁå¥ÀPÀ 
CªÀPÁ±ÀUÀ¼ÀÄ ®¨sÀåªÁUÀÄvÀÛªÉ.

mÁå° ¥ÉÊæªÀiï (Tally Prime)
mÁå° ¥ÉÊæªÀiï (Tally Prime) PÉÆÃ¸ïð 

90 UÀAmÉUÀ¼À C¯ÁàªÀ¢ü PÁAiÀÄðPÀæªÀÄªÁVzÀÄÝ, 
«zÁåyðUÀ½UÉ mÁå° ¸Á¥sïÖªÉÃgï §¼À¹ ¯ÉPÀÌ¥ÀvÀæ, 
¸ÁÖPï ¤ªÀðºÀuÉ ªÀÄvÀÄÛvÉjUÉ ¸ÀA§A¢üvÀ PÉ®¸ÀUÀ¼À°è 
¸ÀªÀÄUÀæeÁÕ£À ¥ÀqÉAiÀÄ®Ä ¸ÀºÁAiÀÄ ªÀiÁqÀÄvÀÛzÉ.

mÁå° PÉÆÃ¸ïð »ÃVzÉ ¥ÀæªÀÄÄR «μÀAiÀÄUÀ¼À£ÀÄß 
M¼ÀUÉÆArzÉ:

�� ¯ÉPÀÌ¥ÀvÀæ ªÀÄÆ®¨sÀÆvÀUÀ¼ÀÄ  
(Accounting Fundamentals)
�� mÁå° CPËAnAUï ªÀiÁ¸ÀÖ¸ïð  
(Tally Accounting Masters)
�� mÁå° ªËZÀgï JAnæUÀ¼ÀÄ  
(Tally Voucher Entries)
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�� G£ÀßvÀ mÁå° ªÉÊ²μÀÖåUÀ¼ÀÄ (Advanced Tally 
Features)
�� vÉjUÉ ªÀÄvÀÄÛ C£ÀÄUÀÄtvÉ (Taxation and 
Compliance)
vÀgÀ¨ÉÃw ¥ÀÇtðUÉÆ½¹zÀ §½PÀ, «zÁåyðUÀ¼ÀÄ 

mÁå° ¥ÉÊæªÀiï C£ÀÄß ¥ÀjuÁªÀÄPÁjAiÀiÁV §¼À¹ 
ªÁå¥ÁgÀzÀ J¯Áè ¯ÉPÀÌ¥ÀvÀæ, ¸ÁÖPï ¤ªÀðºÀuÉ ªÀÄvÀÄÛ 
vÉjUÉ ¸ÀA§A¢üvÀ CUÀvÀåUÀ¼À£ÀÄß ¤ªÀð»¸À§ºÀÄzÀÄ.

ªÀiÁ¸ÀÖgï PÁåªÀiï:

ªÀiÁ¸ÀÖgï PÁåªÀiï (Master cam) 100 UÀAmÉUÀ¼À 
C¯ÁàªÀ¢ü PÉÆÃ¸ïð DVzÀÄÝ, PÀA¥ÀÇålgï-¸ÀºÁ¬ÄvÀ 
«£Áå¸À (CAD) ªÀÄvÀÄÛ PÀA¥ÀÇålgï-¸ÀºÁ¬ÄvÀ 
GvÁàzÀ£É (CAM) PÉëÃvÀæUÀ¼À°è ̧ ÀªÀÄUÀæ vÀgÀ̈ ÉÃwAiÀÄ£ÀÄß 
¤ÃqÀÄvÀÛzÉ. EzÀÄ ªÉÄPÁ¤PÀ¯ï JAf¤AiÀÄjAUï, 
PÉÊUÁjPÁ GvÁàzÀ£É CxÀªÁ ¸ÀA§A¢üvÀ PÉëÃvÀæUÀ¼À°è 
r¥ÉÇèªÀiÁ CxÀªÁ rVæ ºÉÆA¢gÀÄªÀ «zÁåyðUÀ½UÁV 
£ÉÊ¥ÀÅtåªÀÈ¢Þ PÉÆÃ¸ïð DVzÉ.

vÀgÀ¨ÉÃw ªÉÊ²µÀÖöåUÀ¼ÀÄ:

�� ªÀiÁ À̧Ögï PÁåªÀiï EAl¥sÉÃð¸ï ªÀÄvÀÄÛ £Áå«UÉÃ±À£ï 
(Mastercam Interface and Navigation)
�� CAD ªÀiÁzÀjÃPÀgÀt ªÀÄÆ®¨sÀÆvÀUÀ¼ÀÄ (CAD 
Modeling Fundamentals)
�� CAM ¥ÉÇæÃUÁæ«ÄAUï CªÀ±ÀåPÀvÉUÀ¼ÀÄ (CAM 
Programming Essentials)
�� lÆ¯Áàxï ¹ªÀÄÄå¯ÉÃ±À£ï ªÀÄvÀÄÛ D¦ÖªÉÄÊ¸ÉÃ±À£ï 
(Toolpath Simulation and Optimization)

�� ¥ÉÇÃ¸ïÖ-¥ÉÇæ¸É¹AUï ªÀÄvÀÄÛ CNC PÉÆÃqï 
GvÁàzÀ£É (Post-Processing and CNC Code 
Generation)
vÀgÀ¨ÉÃw ¥ÀÇtðUÉÆ½¹zÀ £ÀAvÀgÀ, C¨sÀåyðUÀ½UÉ 

vÀAiÀiÁjPÁ PÉëÃvÀæzÀ°è ºÉZÀÄÑ ¨ÉÃrPÉ ªÀÄvÀÄÛ GvÀÛªÀÄ 
GzÉÆåÃUÁªÀPÁ±ÀUÀ¼ÀÄ ®¨sÀåªÁUÀÄvÀÛªÉ.

CNC ªÉÄ¶¤¸ïÖ - l¤ðAUï ªÀÄvÀÄÛ «Ä°èAUï

CNC ªÉÄ¶¤¸ïÖ PÉÆÃ¸ïð MAzÀÄ 160 UÀAmÉUÀ¼À 
C¯ÁàªÀ¢ü vÀgÀ¨ÉÃw PÁAiÀÄðPÀæªÀÄªÁVzÀÄÝ, GvÁàzÀ£Á 
PÉëÃvÀæzÀ°è CUÀvÀå«gÀÄªÀ ¤RgÀvÉAiÉÆA¢UÉ AiÀiÁAwæPÀ 
WÀlPÀUÀ¼À£ÀÄß vÀAiÀiÁj¸À®Ä ¨ÉÃPÁzÀ PË±À®åUÀ¼À£ÀÄß 
«zÁåyðUÀ½UÉ PÀ°¸À®Ä «£Áå¸ÀUÉÆ½¸À¯ÁVzÉ.

vÀgÀ¨ÉÃw ªÉÊ²μÀÖåUÀ¼ÀÄ:

�� CNC AiÀÄAvÀæUÀ¼À ªÀÄÆ®¨sÀÆvÀ vÀvÀéUÀ¼ÀÄ.
�� CAD / CAM ¸Á¥sïÖªÉÃgï PÀÄjvÀÄ eÁÕ£À.
�� CNC «Ä°èAUï PÁAiÀiÁðZÀgÀuÉUÀ¼ÀÄ.

�� CNC l¤ðAUï PÁAiÀiÁðZÀgÀuÉUÀ¼ÀÄ.

vÀgÀ¨ÉÃw ¥ÀÇtðUÉÆAqÀ £ÀAvÀgÀ, «zÁåyðUÀ¼ÀÄ 
¤RgÀªÁV ºÁUÀÆ ¸ÀªÀÄxÀðªÁV CNC ¥ÉÇæÃUÁæA 
UÀ¼À£ÀÄß vÀAiÀiÁj¸ÀÄªÀ ¸ÁªÀÄxÀåð ºÉÆA¢gÀÄvÁÛgÉ. 
GvÁàzÀ£Á PÉëÃvÀæzÀ°è CNC ¥ÉÇæÃUÁæªÀÄ¸ïð, 
CNC vÀAvÀædÕgÀÄ, CNC D¥ÀgÉÃlgïUÀ¼ÀÄ ªÀÄvÀÄÛ 
GvÁàzÀ£Á JAf¤AiÀÄgï JA§ ºÀÄzÉÝUÀ¼À°è GvÀÛªÀÄ 
GzÉÆåÃUÁªÀPÁ±ÀUÀ¼ÀÄ ®¨sÀå«ªÉ.
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F PÉÆÃ¸ïð ¸ÀéAiÀÄA GzÉÆåÃUÀ DgÀA©ü¸À®Ä 
PÀÆqÀ GvÀÛªÀÄ CªÀPÁ±ÀUÀ¼À£ÀÄß MzÀV¸ÀÄvÀÛzÉ.

CNC ¥ÉÇæÃUÁæ«ÄAUï ªÀÄvÀÄÛ D¥ÀgÉÃμÀ£ï-
l¤ðAUï

CNC ¥ÉÇæÃUÁæ«ÄAUï ªÀÄvÀÄÛ D¥ÀgÉÃlgï-
l¤ðAUï PÉÆÃ¸ïð MAzÀÄ 80 UÀAmÉUÀ¼À QgÀÄ 
CªÀ¢üAiÀÄ vÀgÀ̈ ÉÃw PÁAiÀÄðPÀæªÀÄªÁVzÀÄÝ, ¹°AræPÀ̄ ï 
WÀlPÀUÀ¼À£ÀÄß vÀAiÀiÁj¸À®Ä CUÀvÀå«gÀÄªÀ PÀA¥ÀÇålgï 
£ÀÆåªÉÄjPÀ¯ï PÀAmÉÆæÃ¯ï (CNC) vÀAvÀæeÁÕ£À 
DzsÁjvÀ ¸ÀA¥ÀÇtð vÀgÀ¨ÉÃwAiÀÄ£ÀÄß MzÀV¸ÀÄvÀÛzÉ.

vÀgÀ¨ÉÃw ªÉÊ²µÀÖöåUÀ¼ÀÄ:

�� CNC l¤ðAUï AiÀÄAvÀæzÀ ªÀÄÆ®¨sÀÆvÀ vÀvÀéUÀ¼ÀÄ.
�� CNC l¤ðAUï PÁAiÀiÁðZÀgÀuÉUÀ¼ÀÄ.

�� CNC l¤ðAUï ¥ÉÇæÃUÁæ«ÄAUï.
�� ¥ÁæAiÉÆÃVPÀ CNC l¤ðAUï AiÉÆÃd£ÉUÀ¼ÀÄ. 
F vÀgÀ̈ ÉÃwAiÀÄ£ÀÄß AiÀÄ±À¹éAiÀiÁV ¥ÀÇtðUÉÆ½¹zÀ 

C¨sÀåyðUÀ½UÉ CNC l¤ðAUï AiÀÄAvÀæ D¥ÀgÉÃlgï 
ºÁUÀÆ CNC l¤ðAUï ¥ÉÇæÃUÁæªÀÄgï ºÀÄzÉÝUÀ¼À°è 
GzÉÆåÃUÁªÀPÁ±ÀUÀ¼ÀÄ ®¨sÀåªÁUÀÄvÀÛªÉ.

CNC ¥ÉÇæÃUÁæ«ÄAUï ªÀÄvÀÄÛ D¥ÀgÉÃμÀ£ïì - 
«Ä°èAUï

CNC ¥ÉÇæÃUÁæ«ÄAUï ªÀÄvÀÄÛ D¥ÀgÉÃlgï-
«Ä°èAUï PÉÆÃ¸ïð MAzÀÄ 80 UÀAmÉUÀ¼À C¯ÁàªÀ¢ü  
PÁAiÀÄðPÀæªÀÄªÁVzÀÄÝ, ªÀÄÆgÀÄ DAiÀiÁªÀÄUÀ¼À 
WÀlPÀUÀ¼À£ÀÄß vÀAiÀiÁj¸À®Ä CUÀvÀå«gÀÄªÀ PÀA¥ÀÇålgï 
£ÀÆåªÉÄjPÀ¯ï PÀAmÉÆæÃ¯ï (CNC) vÀAvÀæeÁÕ£ÀzÀ 
DzsÁjvÀ ¸ÀªÀÄUÀæ vÀgÀ¨ÉÃwAiÀÄ£ÀÄß MzÀV¸ÀÄvÀÛzÉ.

�� CNC «Ä°èAUï AiÀÄAvÀæzÀ ªÀÄÆ®¨sÀÆvÀUÀ¼ÀÄ.
�� CNC «Ä°èAUï PÁAiÀiÁðZÀgÀuÉUÀ¼ÀÄ.

�� CNC «Ä°èAUï ¥ÉÇæÃUÁæ«ÄAUï.
�� ««zsÀ WÀ£À DPÁgÀzÀ WÀlPÀUÀ¼À£ÀÄß M¼ÀUÉÆAqÀ 
AiÉÆÃd£Á PÁAiÀÄð.

vÀgÀ̈ ÉÃw ¥ÀÇtðUÉÆ½¹zÀ £ÀAvÀgÀ, «zÁåyðUÀ½UÉ 
GvÁàzÀ£Á PÉëÃvÀæzÀ° CNC «Ä°èAUï AiÀÄAvÀæ 
D¥ÀgÉÃlgïUÀ¼ÀÄ, CNC ¥ÉÇæÃUÁæªÀÄUÀð¼ÀÄ, GvÁàzÀ£Á 
EAf¤AiÀÄgïUÀ¼ÀÄ ªÀÄÄAvÁzÀ ºÀÄzÉÝUÀ¼À°è GzÉÆåÃUÀ 
¥ÀqÉAiÀÄ®Ä ¸ÁPÀμÀÄÖ CªÀPÁ±ÀUÀ¼ÀÄ ®¨sÀåªÁUÀÄvÀÛªÉ.
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EAl£ïð²¥ï:

KGTTI PÁPÀð¼ÀªÀÅ VTU C£ÀÄªÉÆÃ¢vÀ 
EAl£ïð²¥ï‌ ¸Ë®¨sÀå PÉÃAzÀæªÁVzÀÄÝ, 
EAl£ïð²¥ïUÉ ¤ÃqÀ¯ÁUÀÄªÀ PÉÆÃ¸ïðUÀ¼À 
«ªÀgÀUÀ¼ÀÄ VTU ¥ÉÇÃlð¯ï£À°è ®¨sÀå«gÀÄvÀÛªÉ. 
EAl£ïð²¥ï C£ÀÄß ¥ÀjuÁªÀÄPÁjAiÀiÁV eÁjUÉ 
vÀgÀ®Ä KGMSDC ¸ÀA¸ÉÜ¬ÄAzÀ ºÉÆgÀr¸À¯ÁzÀ 
ªÀiÁUÀð¸ÀÆaUÀ¼ÀÄ C£ÀéAiÀÄªÁUÀÄvÀÛªÉ. «±ÉéÃ±ÀégÀAiÀÄå 
vÁAwæPÀ «±Àé«zÁå®AiÀÄ (VTU) CrAiÀÄ°è 
PÁAiÀÄð¤ªÀð» À̧ÄªÀ JAf¤AiÀÄjAUï PÁ É̄ÃdÄUÀ¼À°è 
CzsÀåAiÀÄ£À ªÀiÁqÀÄªÀ «zÁåyðUÀ¼ÀÄ D£ï¯ÉÊ£ï 
ªÀÄÆ®PÀ £ÉÆÃAzÀtÂ ªÀiÁrPÉÆAqÀÄ EAl£ïð²¥ïUÉ 
Cfð ¸À°è¸À§ºÀÄzÀÄ. EAl£ïð²¥ï‌ CªÀ¢üAiÀÄÄ 
UÀjμÀ× 4 wAUÀ¼ÀªÀgÉUÉ EgÀ°zÉ.

KGTTI ¬ÄAzÀ EAl£ïð²¥ïUÉ CAVÃPÁgÀ 
zÉÆgÉvÀ £ÀAvÀgÀ, EAl£ïð²¥ï‌ ±ÀÄ®ÌªÀ£ÀÄß VTU 
¥ÉÇÃlð¯ï ªÀÄÆ®PÀ ¥ÁªÀw À̧§ºÀÄzÀÄ. EAl£ïð²¥ï 
C£ÀÄß KGTTI PÁPÀð¼À ªÀÄvÀÄÛ KGTTI ªÀÄAUÀ¼ÀÆgÀÄ 

PÉÃAzÀæUÀ¼À°è, EAl£ïìðUÀ¼ÀÄ DAiÉÄÌ ªÀiÁrzÀ KPÀ 
CxÀªÁ §ºÀÄPË±À®å (Single / Multidisciplinary 
Skills) PÉÆÃ¸ïðUÀ¼À DzsÁgÀzÀ ªÉÄÃ É̄ £ÀqȨ́ À̄ ÁUÀÄvÀÛzÉ.

EAl£ïð²¥ï £ÉÆÃAzÀtÂAiÀÄ£ÀÄß VTU 
ªÉ¨ï¸ÉÊmï ªÀÄÆ®PÀ D£ï¯ÉÊ£ï£À°è ªÀiÁqÀ§ºÀÄzÀÄ: 
https://vtu.internyet.in 

vÀgÀ¨ÉÃwAiÀÄ£ÀÄß AiÀÄ±À¹éAiÀiÁV ¥ÀÇtðUÉÆ½¹zÀ 
£ÀAvÀgÀ, ̧ ÀA Ȩ́ÜAiÀÄ ¤zÉÃð±ÀPÀgÀ ªÀÄÆ®PÀ KGMSDC 
C£ÀÄªÉÆÃ¢vÀ EAl£ïð²¥ï ¥ÀæªÀiÁt ¥ÀvÀæªÀ£ÀÄß 
EAl£ïð²¥ïUÀ½UÉ ¤ÃqÀ¯ÁUÀÄvÀÛzÉ. EzÀ®èzÉ, D¸ÀPÀÛ 
r¥ÉÇèªÀiÁ «zÁåyðUÀ¼ÀÆ ¸ÀºÀ vÀªÀÄä PÁ¯ÉÃf¤AzÀ 
EAl£ïð²¥ï CªÀ¢üAiÀÄ£ÀÄß ¸ÀÆa¸ÀÄªÀ C£ÀÄªÀÄw 
¥ÀvÀæªÀ£ÀÄß ¸À°è¸ÀÄªÀ ªÀÄÆ®PÀ EAl£ïð²¥ïUÉ 
CºÀðgÁVgÀÄvÁÛgÉ. EAl£ïð²¥ï CªÀ¢üAiÀÄÄ PÀ¤μÀ× 
MAzÀÄ ªÁgÀ¢AzÀ UÀjμÀ× £Á®ÄÌ wAUÀ¼ÀªÀgÉUÉ EgÀ°zÀÄÝ, 
KGMSDC ¸ÀA¸ÉÜ ¤ÃrgÀÄªÀ ªÀiÁUÀð¸ÀÆaUÀ¼À 
¥ÀæPÁgÀ ¤UÀ¢vÀ ±ÀÄ®ÌªÀ£ÀÄß ¥ÁªÀw¸À¨ÉÃPÀÄ.

M¥ÀàAzÀ ¥ÀvÀæ (MoU - ªÉÄªÉÆgÁAqÀªÀiï D¥sï CAqÀ¸ÁÖöåðArAUï)

PË±À®å vÀgÀ¨ÉÃw, EAl£ïð²¥ï ºÁUÀÆ GzÉÆåÃUÀ ¤AiÉÆÃd£ÉUÉ ¸ÀºÁAiÀÄ MzÀV¸ÀÄªÀ  
GzÉÝÃ±À¢AzÀ PÉÊUÉÆ¼Àî¯ÁzÀ M¥ÀàAzÀ.

¸ÀPÁðj ¥Á°mÉQßPï, PÁPÀð¼À ªÀÄvÀÄÛ PÉ.f.n.n.L., 
PÁPÀð¼À EªÀgÀ £ÀqÀÄªÉ M¥ÀàAzÀ ¥ÀvÀæPÉÌ (MoU) ¸À» 

ªÀiÁqÀ¯ÁVzÉ.

JA.¦.JA. ¸ÀPÁðj ¥ÀæxÀªÀÄ zÀeÉð PÁ¯ÉÃdÄ ªÀÄvÀÄÛ 
PÉ.f.n.n.L., PÁPÀð¼À EªÀgÀ £ÀqÀÄªÉ M¥ÀàAzÀ ¥ÀvÀæPÉÌ 

(MoU) ¸À» ªÀiÁqÀ¯ÁVzÉ.
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D¼Áé¸ï E¤ì÷ÖlÆåmï D¥sï JAf¤AiÀÄjAUï CAqï 
mÉPÁß®f ªÀÄvÀÄÛ PÉ.f.n.n.L., PÁPÀð¼À EªÀgÀ £ÀqÀÄªÉ 

M¥ÀàAzÀ ¥ÀvÀæPÉÌ (MoU) ¸À» ªÀiÁqÀ¯ÁVzÉ.

¤mÉÖgÀÄQätÂ DzÀåAvÁAiÀÄ ¸ÁägÀPÀ ¥Á°mÉQßPï ªÀÄvÀÄÛ 
PÉ.f.n.n.L., PÁPÀð¼À EªÀgÀ £ÀqÀÄªÉ M¥ÀàAzÀ ¥ÀvÀæPÉÌ 

(MoU) ¸À» ªÀiÁqÀ¯ÁVzÉ.

¸ÀPÁðj ¥Á°mÉQßPï, 
PÁ¥ÀÅ ªÀÄvÀÄÛ 
PÉ.f.n.n.L., PÁPÀð¼À 
EªÀgÀ £ÀqÀÄªÉ M¥ÀàAzÀ 
¥ÀvÀæPÉÌ (MoU) ¸À» 
ªÀiÁqÀ¯ÁVzÉ.

¸ÀPÁðj ¥ÀæxÀªÀÄ zÀeÉð PÁ¯ÉÃdÄ, ºÉ©æ ªÀÄvÀÄÛ 
PÉ.f.n.n.L., PÁPÀð¼À EªÀgÀ £ÀqÀÄªÉ M¥ÀàAzÀ ¥ÀvÀæPÉÌ 

(MoU) ¸À» ªÀiÁqÀ¯ÁVzÉ.

¸ÀPÁðj ¥ÀæxÀªÀÄ zÀeÉð PÁ¯ÉÃdÄ, ªÀÄÄ¤AiÀiÁ®Ä ªÀÄvÀÄÛ 
PÉ.f.n.n.L., PÁPÀð¼À EªÀgÀ £ÀqÀÄªÉ M¥ÀàAzÀ ¥ÀvÀæPÉÌ 

(MoU) ¸À» ªÀiÁqÀ¯ÁVzÉ. 
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Sl. No. Company
1 Bell-O-Seal India Private Limited,Udupi
2 Toyota Automobiles Private Limited, Bengaluru
3 Motherson Private Limited, Bengaluru
4 Dynatech Tools and Devices Private Limited, Bengaluru
5 Sencera Aerospace Private Limited, Bengaluru
6 SKF Boilers Private Limited, Moodbidri
7 Shri Devi Institute of Technology, Mangaluru
8 TVS Motors Private Limited, Mysuru
9 Cipla Limited (Regd.), Goa

10 Cognizant Technology Solutions India Private Limited, Mangaluru
11 Accenture Solutions Private Limited, Bengaluru
12 Axis Bank, Karkala
13 Manipal Technologies Limited, Manipal
14 Innovsource Services Private Limited, Kolar
15 Oracle India Private Limited, Bengaluru
16 Spectrum Management Services,Udupi
17 Abharan Motors Private Limited
18 Alva’s Education Foundation®, Moodabidri
19 AlHosn Texting Trading
20 Boeing India Private Limited
21 Bolas Agro Private Limited
22 Bosch Automotive Electronics Limited
23 Cogent E-Services Limited
24 Desicrew Solutions Private Limited
25 D-Mart
26 Eicher IndiaPrivate Limited
27 Eaton Aerospace
28 Foxconn (HonHai Precision Industry Co. Ltd.)
29 Fidelity National Financial India

GzÉÆåÃUÀ ¤AiÉÆÃd£É (¥ÉèÃ¸ÉäAmï)
¸ÀA¸ÉÜAiÀÄ°è vÀgÀ¨ÉÃwAiÀÄ£ÀÄß AiÀÄ±À¹éAiÀiÁV ¥ÀÇtðUÉÆ½¹zÀ C¨sÀåyðUÀ½UÉ PÉ¼ÀV£À  

PÉÊUÁjPÉUÀ¼ÀÄ / ¸ÀA¸ÉÜUÀ¼À°è GzÉÆåÃUÀ ¤AiÉÆÃd£É ªÀiÁqÀ¯ÁUÀÄvÀÛzÉ
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30 Franke Faber India Private Limited
31 Fretus Folks India Private Limited
32 Harsha Mangaluru–2
33 Intaglio Engraving Systems
34 Infosys
35 Lulu Group
36 Lamina Foundries Limited
37 Manipal Academy of Higher Education (MAHE)
38 Quest Global Engineering Services Private Limited
39 Quess Corp Limited
40 SBM Offshore India
41 SBI Cards and Payment Services Limited
42 SKF Elixer
43 Silver Spark Apparel Limited, Hoskote
44 Tata Company
45 The Hiring Company
46 Toyoda Gosei South India Private Limited
47 TTP Technologies Private Limited
48 V&G Industrial Testing Laboratories Private Limited
49 Atlanta Elevators and Escalators India Private Limited
50 Inalfa Gabriel Sunroof Systems Private Limited
51 Mahle Anand Filter Systems Private Limited
52 Kirloskar Care
53 Nibras Al Sahab Contracting Estate
54 MSF India Private Limited
55 Muthoot Finance Limited
56 Reliance Retail Bazaar
57 Testprep Prints Private Limited
58 Vishwakarma Co-operative Bank Limited
59 Varna Coats Private Limited
60 T.M.A. Pai Rotary Hospital, Karkala
61 One Planet Technologies LLP
62 Robosoft Technologies
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¥Àæ±À¹ÛUÀ¼ÀÄ:

PÀ£ÁðlPÀ dªÀÄð£ï vÁAwæPÀ vÀgÀ¨ÉÃw ¸ÀA¸ÉÜ (KGTTI), PÁPÀð¼ÀªÀÅ PÀ£ÁðlPÀ ¸ÀPÁðgÀzÀ PË±À®å 
C©üªÀÈ¢Þ, GzÀåªÀÄ²Ã®vÉ ªÀÄvÀÄÛ fÃªÀ£ÉÆÃ¥ÁAiÀÄ E¯ÁSÉ (SDEL) ªÀw¬ÄAzÀ PÀ£ÁðlPÀ PË±À®å 
C©üªÀÈ¢Þ ¤UÀªÀÄ (KSDC) ºÁUÀÆ PÀ£ÁðlPÀ PË±À®å C©üªÀÈ¢Þ ¥Áæ¢üPÁgÀ (KSDA) ̧ ÀºÀAiÉÆÃUÀzÀ°è 
DAiÉÆÃf¸À¯ÁzÀ ¨ÉAUÀ¼ÀÆgÀÄ ¹Ì¯ï ¸À«Ämï 2025 gÀ°è “G£ÀßvÀ PÁAiÀÄðPÀëªÀÄ PÉÃAzÀæ (High-
Performing Centre)” ¥Àæ±À¹ÛUÉ ¥ÁvÀæªÁVzÉ. F UËgÀªÀªÀÅ KGTTI PÁPÀð¼ÀzÀ ¸ÀªÀÄ¦ðvÀ 
¥ÀæAiÀÄvÀßUÀ¼ÀÄ ªÀÄvÀÄÛ dªÁ¨ÁÝjAiÀÄÄvÀ ¸ÉÃªÉUÀ¼À£ÀÄß UÀÄgÀÄw¸ÀÄªÀÅzÀgÀ eÉÆvÉUÉ, PÀ£ÁðlPÀ ¸ÀPÁðgÀzÀ 
ªÀÄÆ®PÀ ¸ÀÈ¶Ö¸À¯ÁzÀ CªÀPÁ±ÀUÀ¼À ¯Á¨sÀªÀ£ÀÄß ¥ÀqÉAiÀÄ®Ä D±ÀAiÀÄ«gÀÄªÀ AiÀÄÄªÀPÀgÀ PË±À¯Áå©üªÀÈ¢ÞUÉ 
¥ÉæÃgÀuÉAiÀÄ ªÀÄºÀvÀézÀ ªÀÄÆ®ªÁVAiÀÄÆ PÁAiÀÄð¤ªÀð»¸ÀÄvÀÛzÉ.
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AiÀÄ±À¹ì£À PÀxÉ

ºÉ¸ÀgÀÄ: ¢üÃPÁë ºÉ¨Áâgï
PÀA¥À¤: Boeing
ºÀÄzÉÝ: G¥ÀPÀgÀt ªÀÄvÀÄÛ ¸ÁzsÀ£À 
JAf¤AiÀÄgï

¸ÀÜ¼À: ¨ÉAUÀ¼ÀÆgÀÄ
£Á£ÀÄ ¢ÃPÁë 
ºÉ¨ÁâgÀ, ªÉÄPÁ¤PÀ¯ï 
JAf¤AiÀÄjAUï ¥ÀzÀ« 
¥ÀqÉzÀ «zÁåyð¤. £À£Àß 
vÀAzÉ Balachandra 
Hebbar ªÀÄvÀÄÛ 

vÁ¬Ä ¸ÀÄªÀÄ®vÁ ºÉ¨ÁâgÀ CªÀgÀ 
¥ÉÇæÃvÁìºÀ ºÁUÀÆ £À£Àß ¸ÀéAvÀ ¥ÀæAiÀÄvÀßzÀ 
ªÀÄÆ®PÀ, £Á£ÀÄ £À£Àß ±Á¯Á ªÀÄvÀÄÛ ¦AiÀÄÄ 
²PÀëtªÀ£ÀÄß SR Education Institution, 
ºÉ©æAiÀÄ°è ¥ÀÇtðUÉÆ½¹zÉÝÃ£É. 
¨Á®å¢AzÀ¯ÉÃ £Á£ÀÄ ªÁºÀ£ÀUÀ¼ÀÄ 
ªÀÄvÀÄÛ AiÀÄAvÉÆæÃ¥ÀPÀgÀtUÀ¼À ªÉÄÃ¯É 
DPÀ¶ðvÀgÁVzÉÝ. Mastercam PÉÆÃ¸ïð 
¥ÀÇtðUÉÆ½¹zÀ PÉ®ªÉÃ ¸ÀªÀÄAiÀÄzÀ°è, 
«±Àé¥Àæ¹zÀÞ «ªÀiÁ£ÉÆÃzÀåªÀÄ ¸ÀA¸ÉÜ 
Boeing £À£Àß£ÀÄß ¸ÀAzÀ±Àð£ÀPÉÌ PÀgÉ¹vÀÄ. 
£À£Àß Mastercam ¥ÀæªÀiÁt¥ÀvÀæ F 
CªÀPÁ±ÀªÀ£ÀÄß ¥ÀqÉAiÀÄ®Ä ªÀÄºÀvÀé¥ÀÇtð 
¥ÁvÀæ ªÀ»¹vÀÄÛ. ¥Àæ¸ÀÄÛvÀ, £Á£ÀÄ 
¨ÉAUÀ¼ÀÆj£À°è Equipment and Tool 
Engineer DV PÁAiÀÄð¤ªÀð»¸ÀÄwÛzÉÝÃ£É. 
£À£Àß AiÀÄ±ÉÆÃUÁxÉ vÉÆÃj¸ÀÄvÀÛzÉ, 
GvÀÛªÀÄ ²PÀët ªÀÄvÀÄÛ eÁUÀwPÀ ªÀÄlÖzÀ 
vÀgÀ¨ÉÃw (KGTTI) «zÁåyðUÀ¼À 
¨sÀ«μÀåªÀ£ÀÄß gÀÆ¦¸À§ºÀÄzÀÄ ªÀÄvÀÄÛ 
EvÀgÀjUÉ PË±À¯Áå©üªÀÈ¢ÞAiÀÄ£ÀÄß ¸ÀªÀÄ¦ðvÀ 
ªÀÄ£ÉÆÃ¨sÁªÀ¢AzÀ C£ÀÄ¸Àj¸ÀÄªÀAvÉ  
¥ÉæÃgÀuÉ ¤ÃqÀÄvÀÛzÉ.

ºÉ¸ÀgÀÄ: ¢üÃgÀeï 
PÀA¥À¤: �mÉÆAiÉÆÃl DmÉÆÃªÉÆ¨ÉÊ¯ï
¥ÉÊæªÉmï °«ÄmÉqï
ºÀÄzÉÝ: ²¥sïÖ ¸ÀÄ¥ÀªÉÊð¸Àgï
¸ÀÜ¼À: ©qÀ¢, ¨ÉAUÀ¼ÀÆgÀÄ.

£Á£ÀÄ £À£Àß 
AiÀÄ±ÉÆÃUÁxÉAiÀÄ£ÀÄß 
ºÀAaPÉÆ¼Àî®Ä 
GvÀÄìPÀgÁVzÉÝÃ£É, 
EzÀÄ CNC «Ä°èAUï 
ªÀÄvÀÄÛ Mastercam 
PÉÆÃ¸ïðUÀ¼À£ÀÄß 

¥ÀÇtðUÉÆ½¸ÀÄªÀ ªÀÄÆ®PÀ gÀÆ¥ÀÅUÉÆArzÉ. 
¸ÀªÀÄ¥ÀðuÉ ªÀÄvÀÄÛ ¥Àj±ÀæªÀÄzÀ ªÀÄÆ®PÀ, 
£Á£ÀÄ CNC «Ä°èAUï PÉëÃvÀæzÀ°è UÁqsÀ 
CxÀð ªÀÄvÀÄÛ ¥ÁæAiÉÆÃVPÀ ¥ÀjtwAiÀÄ£ÀÄß 
UÀ½¹zÉÝÃ£É. KGTTI PÁPÀð¼ÀzÀ°è £ÉÆÃAzÀtÂ 
ªÀiÁrPÉÆAqÀ £ÀAvÀgÀ, £Á£ÀÄ CNC 
«Ä°AUï£À°è D¼ÀªÁzÀ eÁÕ£ÀªÀ£ÀÄß ¥ÀqÉAiÀÄ®Ä 
¸ÁzsÀåªÁ¬ÄvÀÄ. PÉÆÃ¸ïð£À°è PÀ°vÀ ¥ÁæAiÉÆÃVPÀ 
PË±À®åUÀ¼ÀÄ, ¥ÉÇæÃUÁæ«ÄAUï ªÀÄvÀÄÛ ««zsÀ 
PÁAiÀiÁðZÀgÀuÉUÀ¼ÀÄ £À£Àß PÀ°PÉAiÀÄ£ÀÄß 
GvÀÛªÀÄUÉÆ½¹zÀ ¥ÀæªÀÄÄR CA±ÀUÀ¼ÀÄ. F 
PÉÆÃ¸ïð C£ÀÄß ¥ÀÇtðUÉÆ½¸ÀÄªÀ ªÀÄÆ®PÀ, 
£À£ÀUÉ GvÀÛªÀÄ GzÉÆåÃUÁªÀPÁ±ÀUÀ¼ÀÄ 
vÉgÉAiÀÄ®àlÖªÀÅ ªÀÄvÀÄÛ CNC WÀlPÀ «£Áå¸ÀzÀ°è 
vÁAwæPÀ ¥Àjtw, DvÀä«±Áé¸À ªÀÄvÀÄÛ ªÀÈwÛ¥ÀgÀ 
¸ÁªÀÄxÀåðªÀ£ÀÄß §®¥Àr¸À®Ä ¸ÀºÁAiÀÄªÁ¬ÄvÀÄ. 
£Á£ÀÄ £À£Àß ¸ÁzsÀ£ÉUÀ¼À ªÉÄÃ¯É ºÉªÉÄä¥ÀqÀÄªÀÅzÀgÀ 
eÉÆvÉUÉ, CNC «Ä°èAUï ªÀÄvÀÄÛ Mastercam 
¥ÀæªÀiÁt¥ÀvÀæzÀ ªÀÄÆ®PÀ £À£Àß PË±À®åUÀ¼À£ÀÄß 
C©üªÀÈ¢Þ¥Àr¸À®Ä KGTTI PÁPÀð¼À ¤ÃrzÀ 
ªÉÃ¢PÉUÁV ºÀÈvÀÆàªÀðPÀ zsÀ£ÀåªÁzÀUÀ¼À£ÀÄß 
¸À°è¸ÀÄvÉÛÃ£É.



21ªÉÄÃ 2026 l MAY 2026

¥ÁgÀA¥ÀjPÀ ºÁUÀÆ ¥ÁæzÉÃ²PÀ PÀ¯ÉUÀ¼À 
vÀgÀ¨ÉÃw AiÉÆÃd£ÉAiÀÄr ¸ÀzÀj PÀ¯ÉUÀ¼ÀÄ 

£À²¹ ºÉÆÃUÀzÉ CªÀÅUÀ¼À£ÀÄß ªÀÄÄA¢£À d£ÁAUÀPÉÌ 
G½¹PÉÆAqÀÄ ºÉÆÃUÀÄªÀ GzÉÝÃ±À¢AzÀ ºÁUÀÆ 
¸ÀzÀj PÀ¯ÉUÀ¼À ¥ÀÄ£ÀgÀÄfÃªÀ£ÀPÉÌ ¸ÀA§A¢ü¹zÀAvÉ, 
PÀ£ÁðlPÀ PË±À¯Áå©üªÀÈ¢Þ ¤UÀªÀÄzÀ ªÀw¬ÄAzÀ 
ºÁåAqï JA¨ÁæAiÀÄØj vÀgÀ¨ÉÃwAiÀÄ£ÀÄß ¥ÁægÀA©ü¸À®Ä 
¤UÀªÀÄzÀ ªÀw¬ÄAzÀ ªÀPïðDqÀðgï PÉÆqÀ̄ ÁVgÀÄvÀÛzÉ. 
ºÁåAqï JA¨ÁæAiÀÄØj vÀgÀ¨ÉÃwAiÀÄ£ÀÄß ºÁ¸À£À 
f¯ÉèAiÀÄ°è C¢üPÀÈvÀªÁV  ªÀiÁZïð 2026 gÀAzÀÄ 
¥ÁægÀA¨sÀªÁVzÀÄÝ ¢£ÁAPÀ:07-03-2026 gÀAzÀÄ 
PÀ£ÁðlPÀ PË±À¯Áå C©üªÀÈ¢Þ ¤UÀªÀÄzÀ CzsÀåPÀëgÁzÀ 
²æÃªÀÄw PÁAvÁ£ÁAiÀÄPÀ gÀªÀgÀÄ ºÁ¸À£À f¯ÉèAiÀÄ 
D®ÆgÀÄ vÁ®ÆèQ£À ºÀ¶ðvÀ D®ÆgÀÄ AiÉÆÃd£ÉAiÀÄ 
vÀgÀ̈ ÉÃw ̧ ÀA Ȩ́Ü¬ÄAzÀ ¥ÁægÀA s̈ÀªÁzÀ ªÉÆzÀ® ̈ Áåa£À 
vÀgÀ̈ ÉÃwAiÀÄ£ÀÄß C¢üPÀÈvÀªÁV GzÁÏn¹gÀÄvÁÛgÉ. ̧ ÀzÀj 
vÀgÀ¨ÉÃw ¸ÀA¸ÉÜUÉ 90 d£À CAzÀgÉ 3 ¨ÁåZïUÀ¼À 
PÁAiÀÄðzÉÃ±ÀªÀ£ÀÄß PÉÆqÀ¯ÁVzÀÄÝ D®ÆgÀÄ vÀgÀ¨ÉÃw 
¸ÀA¸ÉÜAiÀÄ°è, ZÀ£ÀßgÁAiÀÄ¥ÀlÖt vÁ®ÆèQ£À ¢qÀUÀ 
vÀgÀ¨ÉÃw ¸ÀA¸ÉÜAiÀÄ°è ºÁUÀÆ ºÁ¸À£ÀzÀ vÀgÀ¨ÉÃw 
¸ÀA¸ÉÜAiÀÄ°è GzÁÏl£ÉAiÀiÁV FUÁUÀ¯ÉÃ vÀgÀ¨ÉÃw 
¥ÁægÀA¨sÀ ªÀiÁqÀ¯ÁVgÀÄvÀÛzÉ.

¥ÁgÀA¥ÀjPÀ ºÁUÀÆ ¥ÁæzÉÃ²PÀ PÀ¯ÉUÀ¼ÀÄ £À²¹ 
ºÉÆÃUÀzÉ ªÀÄÄA¢£À ¦Ã½UÉUÀÆ ªÀÄÄAzÀÄªÀgÉAiÀÄÄªÀ 
¤nÖ£À°è vÀgÀ¨ÉÃwUÉ PÁAiÀÄðzÉÃ±ÀPÉÆlÄÖ, vÀgÀ¨ÉÃwUÉ 
C£ÀÄªÀÅ ªÀiÁrPÉÆqÀÄªÀ PÉ.J¸ï.r.¹.AiÀÄ ¤zÁðgÀ 
vÀÄA¨Á GvÀÛªÀÄªÁVzÀÄÝ, ¸ÀzÀj DzÉÃ±ÀzÀAvÉ 
GvÀÛªÀÄªÁV vÀgÀ¨ÉÃwAiÀÄ£ÀÄß ¥ÁægÀA©ü¸À¯ÁVzÀÄÝ 
GvÀÛªÀÄ ¥ÀæwQæAiÉÄ PÀÆqÀ zÉÆgÉAiÀÄÄwÛzÀÄÝ 3 vÀgÀ¨ÉÃw 
¸ÀA¸ÉÜAiÀÄ®Æè PÀÆqÀ, vÀgÀ¨ÉÃw ¥ÀqÉAiÀÄÄªÀ ºÉtÄÚ 
ªÀÄPÀÌ½AzÀ D¸ÀQÛ ªÀåPÀÛªÁVzÀÄÝ vÀgÀ¨ÉÃwAiÀÄÄ GvÀÛªÀÄ 

¥ÁgÀA¥ÀjPÀ ºÁUÀÆ ¥ÁæzÉÃ²PÀ PÀ¯ÉUÀ¼À 
vÀgÀ¨ÉÃw AiÉÆÃd£É¬ÄAzÀ “ºÁåAqï 
JA¨ÁæAiÀÄØj vÀgÀ¨ÉÃw” PÁAiÀÄðPÀæªÀÄ

ªÀÄlÖzÀ°è £ÀqÉAiÀÄÄwÛgÀÄvÀÛzÉ. EzÉÃjÃw ««zsÀ 
jÃwAiÀÄ vÀgÀ¨ÉÃwUÀ¼À£ÀÄß ²©gÁyðUÀ½UÉ ««zsÀ 
jÃwAiÀÄ PÀ£ÁðlPÀzÀ PÀ¯ÉUÀ¼À°è vÀgÀ¨ÉÃw PÉÆqÀÄªÀÅzÀÄ 
CvÁåªÀ±ÀåPÀªÁVgÀÄvÀÛzÉ. EzÀjAzÀ PÀ£ÁðlPÀzÀ°ègÀÄªÀ 
ºÉtÄÚ ªÀÄPÀÌ½UÉ ¸ÀéAvÀ G¢ÝªÉÄAiÀÄ£ÀÄß ¥ÁægÀA©ü¹ 
¸ÁéªÀ®A©ü §zÀÄPÀÄ PÀnÖPÉÆ¼Àî®Ä PÉ.J¸ï.r.¹ 
À̧ºÀPÀj¹ ºÉtÄÚ ªÀÄPÀÌ½UÉ ̈ sÀ«µÀå gÀÆ¦¹PÉÆ¼Àî®Ä zÁj 

¢Ã¥ÀªÁzÀAvÁUÀÄvÀÛzÉ.

ºÀ¶ðvÀ D®ÆgÀÄ AiÉÆÃd£É, D®ÆgÀÄ vÀgÀ¨ÉÃw ¸ÀA¸ÉÜ.

ºÀ¶ðvÀ D®ÆgÀÄ AiÉÆÃd£É, ZÀ£ÀßgÁAiÀÄ¥ÀlÖt 
vÁ®ÆèQ£À ¢qÀUÀ vÀgÀ¨ÉÃw ¸ÀA¸ÉÜ.
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¸ÁéªÀ®A§£ÉAiÀÄ ¸ÀAPÉÃvÀ- §ºÀÄªÀÄÄR PÀÈ¶AiÀÄ°è 
¸ÁzsÀ£É ªÀiÁrzÀ ªÀÄ»¼ÉAiÀÄ AiÀÄ±ÉÆÃUÁxÉ

DvÀä«±Áé¸À ªÀÄvÀÄÛ zÀÄrªÉÄ JA§ JgÀqÀÄ 
DAiÀÄÄzsÀUÀ¼À£ÀÄß »rzÀÄ §zÀÄQ£À¯ÉÆèAzÀÄ 

ºÉÆ À̧ ºÁ¢AiÀÄ£ÀÄß »rzÀÄ fÃªÀ£ÀzÀ°è AiÀÄ±À̧ ÀÄì PÀAqÀ 
ªÀÄ»¼É ²æÃªÀÄw PÀ«vÁ. UÁæ«ÄÃt ¥ÀæzÉÃ±ÀzÀ ¸ÀgÀ¼À 
PÀÄlÄA§zÀ°è d¤¹zÀ EªÀgÀÄ DgÀA¨sÀzÀ°è ¸ÁªÀiÁ£Àå 
UÀÈºÀtÂAiÀiÁVzÀÝªÀgÀÄ.

ªÀÄ°èUÉ PÀÈ¶¬ÄAzÀ DgÀA¨sÀ:

zÀQët PÀ£ÀßqÀ f¯ÉèAiÀÄ §AmÁé¼À vÁ®ÆèQ£À 
¥ÀÅtZÀzÀ Gdé® ¸ÀAfÃ«¤ UÁæªÀÄ ¥ÀAZÁAiÀÄvï 
MPÀÆÌl(j) EzÀgÀ ¸ÀzÀ¸ÉåAiÀiÁVgÀÄªÀ PÀ«vÁ, 
¥ÁægÀA¨sÀzÀ°è ªÀÄ£ÉAiÀÄ CAUÀ¼ÀzÀ ¸ÀÄªÀiÁgÀÄ 1 
¸ÉAmï eÁUÀzÀ°è ªÀÄ°èUÉ ¨É¼ÀzÀgÀÄ. DgÀA¨sÀzÀ°è 
¸Àé®à CqÀZÀuÉUÀ¼ÀÄ- ªÀÄ¼É PÉÆgÀvÉ, ªÀiÁgÀÄPÀmÉÖ ¨É¯É 
Kj½vÀUÀ½zÀÝgÀÆ, vÀgÀ¨ÉÃw ¥ÀqÉzÀÄ ªÉÊeÁÕ¤PÀ «zsÁ£À 
C£ÀÄ¸Àj¹zÀgÀÄ. EzÀjAzÀ ¢£ÀPÉÌ ¸ÀgÁ¸Àj 1 PÉ.f 
ªÀÄ°èUÉ ºÀÆ GvÁàzÀ£É DV, wAUÀ½UÉ gÀÆ. 10,000-
15,000 DzÁAiÀÄ UÀ½¸À¯ÁgÀA©ü¹zÀgÀÄ.

V½gÁd PÉÆÃ½ ¸ÁPÁtÂPÉ:

MAzÀÄ ¸ÀÄAzÀgÀ fÃªÀ£À £ÀqÉ¸À®Ä F DzÁAiÀÄ 
PÉÆAZÀ PÀrªÉÄ CAvÁ C¤ß¸À¯ÁgÀA©ü¹zÁUÀ ªÀÄ°èUÉ 

n ¯ÉÃRPÀgÀÄ: 

¢ÃQëvÁ
ªÀ®AiÀÄ ªÉÄÃ°éZÁgÀPÀgÀÄ- PË±À®å
§AmÁé¼À vÁ®ÆPÀÄ,  
zÀQët PÀ£ÀßqÀ f¯Éè
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PÀÈ¶AiÀÄ eÉÆvÉUÉ CªÀgÀÄ 300 V½gÁd PÉÆÃ½UÀ¼À 
¸ÁPÁtÂPÉ ¥ÁægÀA©ü¸ÀzÀgÀÄ. GvÀÛªÀÄ DºÁgÀ ªÀÄvÀÄÛ 
¸ÀéZÀÒvÉ ¥Á°¹PÉÆAqÀÄ PÉÆÃ½ ¸ÁQ, ªÀiÁgÁl¢AzÀ 
ºÉZÀÄÑªÀj DzÁAiÀÄUÀ½¹zÀgÀÄ. wAUÀ½UÉ ¸ÀÄªÀiÁgÀÄ 
gÀÆ.20,000/- ¯Á¨sÀ zÉÆgÀPÀvÉÆqÀVvÀÄ.

DqÀÄ ¸ÁPÁtÂPÉ:

PÉÆÃ½UÀ¼ÉÆA¢UÉ 4 DqÀÄUÀ¼ÀÄ ̧ ÉÃ¥ÀðqÉUÉÆAqÀªÀÅ. 
ºÀ§âzÀ ¸ÀªÀÄAiÀÄzÀ°è ºÉaÑ£À ¨ÉÃrPÉ EgÀÄªÀÅjAzÀ 
GvÀÛªÀÄ ¯Á¨sÀ PÀAqÀgÀÄ. MAzÀÄ ªÀμÀðzÀ°è ¸ÀÄªÀiÁgÀÄ 
gÀÆ. 15000 DzÁAiÀÄUÀ½¸ÀÄªÀ ªÀÄlÖPÉÌ ¨É¼É¢zÉ.

zÀ£À¸ÁPÀtÂPÉ:

PÀÈ¶, ºÉÊ£ÀÄUÁjPÉ CAzÉæÃ£ÉÃ ºÁUÉ, MAzÀgÀ 
eÉÆvÉ E£ÉÆßAzÀÄ eÉÆvÉAiÀiÁUÀ̄ ÁgÀA©ü̧ ÀÄvÀÛzÉ. ºÁ®Ä 
PÉÆqÀÄªÀ MAzÀÄ zÀ£À RjÃ¢¹, ¢£ÀPÉÌ 3-4 °Ã. 
ºÁ®Ä GvÁàzÀ£É, ºÁ®Ä qÉÊjVAvÀ®Æ ¸ÀÜ½ÃAiÀÄ 
ªÀiÁgÀÄPÀmÉÖUÉ £ÉÃgÀªÁV ªÀiÁgÁl ªÀiÁqÀÄªÀ ªÀÄÆ®PÀ 
GvÀÛªÀÄ zÀgÀ ¥ÀqÉAiÀÄ¯ÁgÀA©ü¹zÀgÀÄ.

²æÃªÀÄw PÀ«vÁ CªÀgÀÄ §zÀÄQ£ÀÄzÀÝPÀÆÌ »ÃUÉ 
MAzÉÆAzÀÄ ºÉeÉÓ ªÉÄÃ¯ÉÃgÀ®Ä ̈ É£Éß®Ä ̈ ÁV¤AwzÀÄÝ 

Gdé® ¸ÀAfÃ«¤ ¥ÀÅtZÀ EzÀgÀ PÁªÉÃj ¹ÛæÃ-±ÀQÛ 
UÀÄA¥ÀÅ. EªÀgÀÄ MPÀÆÌl¢AzÀ 1.5 ®PÀë ¸ÀªÀÄÄzÁAiÀÄ 
§AqÀªÁ¼À ¤¢ü ¥ÀqÉ¢gÀÄvÁÛgÉ. EzÀgÀ ̧ ÀºÁAiÀÄ¢AzÀ 
¸ÀªÀÄUÀæ ZÀlÄªÀnPÉUÀ¼À ªÀÄÆ®PÀ PÀÄlÄA§zÀ DyðPÀ 
¹Üw ¸ÀÄzsÁgÀuÉ PÀAqÀzÀÝ®èzÉ, ¸Àé-¸ÀºÁAiÀÄ ¸ÀAWÀzÀ 
¸ÀQæAiÀÄ ¸ÀzÀ¸ÉåAiÀiÁV ªÀiÁzÀj J¤¹PÉÆArzÁÝgÉ. 
¸ÀtÚ d«ÄÃ£ÀÄ EzÀÝgÀÆ zÉÆqÀØ PÀ£À¸ÀÄ EgÀ¨ÉÃPÀÄ. 
PÉÊPÀnÖPÀÄ½vÀgÉ K£ÀÆ ¹UÀÄªÀÅ¢®è. ±ÀæªÀÄ¥ÀlÄÖ zÀÄrzÉæ 
J®èªÀÇ ¹UÀÄvÀÛzÉ JAzÀÄ CªÀgÀÄ ºÉªÉÄä¬ÄAzÀ 
ºÉÃ¼ÀÄvÁÛgÉ.

``PÉÊ PÀnÖ PÀÄ½vÀgÉ K£ÀÆ ¹UÀÄªÀÅ¢®è; ±ÀæªÀÄ ¥ÀlÄÖ zÀÄrzÀgÉ J®èªÀÇ ¹UÀÄvÀÛzÉ''
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²æÃ dAiÀÄ±ÀAPÀgï.« 53 ªÀµÀðzÀªÀgÁVzÀÄÝ, 
ªÀÄÆ®vÀB ¨ÉAUÀ¼ÀÆgÀÄ £ÀUÀgÀzÀ zÀÄ¨Á¹ 

¥Á¼ÀåzÀ°è £É̄ É¹zÀÝgÀÄ. DzÀgÉ PÀÄlÄA§zÀ°è GAmÁzÀ 
ªÀÄ£À¸ÁÛ¥À ªÀÄvÀÄÛ ©ü£Áß©ü¥ÁæAiÀÄUÀ¼À ¥ÀjuÁªÀÄªÁV 
CªÀgÀÄ ªÀÄ£ÉAiÀÄ£ÀÄß vÉÆgÉAiÀÄ¨ÉÃPÁzÀ ¥Àj¹Üw 
JzÀÄgÁ¬ÄvÀÄ.

AiÀiÁªÀÅzÉÃ PËlÄA©PÀ ¨ÉA§®«®èzÉ CªÀgÀÄ 
¸ÀAPÀµÀÖ¨sÀjvÀ fÃªÀ£ÀªÀ£ÀÄß JzÀÄj¸À¨ÉÃPÁ¬ÄvÀÄ. 
GzÉÆåÃUÀzÀ ºÀÄqÀÄPÁlzÀ°è £ÀUÀgÀPÉÌ §A¢zÀÝgÀÆ, 
D±ÀæAiÀÄ«®èzÉ dA§Æ ¸ÀªÁj ¢uÉÚ ªÀÄÄRå 
gÀ¸ÉÛAiÀÄ°ègÀÄªÀ PÉÆvÀÛ£ÀÆgÀÄ zÉÃªÀ¸ÁÜ£ÀzÀ ¸À«ÄÃ¥À 
©Ã¢§¢AiÀÄ¯ÉèÃ ¢£ÀUÀ¼À£ÀÄß PÀ¼ÉAiÀÄÄwÛzÀÝgÀÄ. §zÀÄQ£À 
ªÉÄÃ¯É £ÀA©PÉ PÀ¼ÉzÀÄPÉÆArzÀÝ D PÀëtUÀ¼À°è CªÀgÀ 
fÃªÀ£À ¸ÀA¥ÀÇtð CAzsÀPÁgÀzÀvÀÛ ¸ÁUÀÄwÛvÀÄÛ.

F ¸ÀAzÀ¨sÀðzÀ°è UÉæÃlgï ¨ÉAUÀ¼ÀÆgÀÄ ¥Áæ¢üPÁgÀ 
ºÁUÀÆ reÉªÉÊJ¸ï PÁAiÀÄðPÀæªÀÄzÀrAiÀÄ°è PÁAiÀÄð 
¤ªÀð»¸ÀÄwÛgÀÄªÀ £ÀUÀgÀzÀ ªÀ¸Àw gÀ»vÀgÀ D±ÀæAiÀÄ 
PÉÃAzÀæ zÀ ¹§âA¢UÀ¼ÀÄ gÁwæ gÁ¦qï ̧ À«ÄÃPÉë £ÀqȨ́ ÀÄªÀ 
ªÉÃ¼É dAiÀÄ±ÀAPÀgï.« CªÀgÀ£ÀÄß UÀÄgÀÄw¹zÀgÀÄ. §½PÀ 
CªÀgÀ£ÀÄß £ÀUÀgÀzÀ ªÀ¸Àw gÀ»vÀgÀ D±ÀæAiÀÄ PÉÃAzÀæ, 
dA§Æ À̧ªÁj ¢uÉÚ? D±ÀæAiÀÄ PÉÃAzÀæPÉÌ PÀgÉzÀÄPÉÆAqÀÄ 
§AzÀÄ D¥ÀÛ ̧ ÀªÀiÁ É̄ÆÃZÀ£É £ÀqÉ¹, ªÀiÁ£À¹PÀ zsÉÊAiÀÄð, 
DvÀä«±Áȩ́ À ºÁUÀÆ ̧ ÀÄgÀQëvÀ D±ÀæAiÀÄªÀ£ÀÄß MzÀV¹zÀgÀÄ.

D±ÀæAiÀÄ«®èzÀ §zÀÄQUÉ ``£ÀUÀgÀzÀ ªÀ¸Àw gÀ»vÀgÀ 
D±ÀæAiÀÄ PÉÃAzÀæ'' D±ÁQgÀtªÁV ¨É¼ÀVvÀÄ.

F ªÀiÁ£À«ÃAiÀÄ ¸ÀàAzÀ£É CªÀgÀ §zÀÄQUÉ ºÉÆ¸À 
¢PÀÄÌ ¤ÃrvÀÄ. EzÉÃ CªÀgÀ fÃªÀ£ÀzÀ ªÀÄºÀvÀézÀ 
wgÀÄªÁV ªÀiÁ¥ÀðnÖvÀÄ.

£ÀAvÀgÀ ¸ÀÄgÀ©ü ¥sËAqÉÃ±À£ï læ¸ïÖ ¸ÀA¸ÉÜAiÀÄ 
¸ÀºÀAiÉÆÃUÀzÉÆA¢UÉ ¸ÁéªÀ®A© fÃªÀ£À £ÀqÉ¸À®Ä 
¥ÉÇæÃvÁìºÀ ¤Ãr, CªÀjUÉ vÀgÀPÁj CAUÀrAiÀÄ°è 

``D±ÀæAiÀÄ«®èzÀ §zÀÄQUÉ D±ÁQgÀtªÁzÀ 
£ÀUÀgÀzÀ ªÀ¸Àw gÀ»vÀgÀ D±ÀæAiÀÄ PÉÃAzÀæ''

ªÁgÀPÉÌ gÀÆ.2400/- ̧ ÀA§¼ÀzÉÆA¢UÉ GzÉÆåÃUÀªÀ£ÀÄß 
PÀ°à¹PÉÆqÀ¯Á¬ÄvÀÄ. dAiÀÄ±ÀAPÀgï CªÀgÀÄ PÀpt 
¥Àj±ÀæªÀÄ, ²¸ÀÄÛ ªÀÄvÀÄÛ DvÀä«±Áé¸ÀªÀ£ÀÄß §zÀÄQ£À 
ªÀiË®åUÀ¼ÁV ¹éÃPÀj¹ zÀÄrzÀ DzÁAiÀÄzÀ°è 
G½vÁAiÀÄ ªÀiÁqÀvÉÆqÀVzÀgÀÄ. £ÀAvÀgÀ MAzÀÄ 
¸ÀtÚ CAUÀrAiÀÄ£ÀÄß ¨ÁrUÉUÉ ¥ÀqÉzÀÄ, ¸ÀéAvÀ ºÀtÂÚ£À 
ªÁå¥ÁgÀªÀ£ÀÄß ¥ÁægÀA©ü¹zÀgÀÄ.

EAzÀÄ CªÀgÀÄ vÀªÀÄä ¸ÀéAvÀ ¥Àj±ÀæªÀÄ¢AzÀ 
¥Àæw¢£ÀzÀ J¯Áè RZÀÄðUÀ¼À£ÀÄß ¤ªÀð»¹ ¸ÀÄªÀiÁgÀÄ 
gÀÆ.1500/- ¯Á¨sÀ UÀ½¸ÀÄvÁÛ AiÀÄ±À¹éAiÀiÁV ºÀtÂÚ£À 
ªÁå¥ÁgÀ £ÀqÉ¸ÀÄwÛzÁÝgÉ. MªÉÄä ©Ã¢§¢AiÀÄ°è 
D±ÀæAiÀÄ«®èzÉ §zÀÄPÀÄ ¸ÁV¹zÀÝ ªÀåQÛ, EAzÀÄ 
¸Áé©üªÀiÁ¤ GzÀå«ÄAiÀiÁV fÃªÀ£À PÀnÖPÉÆArgÀÄªÀÅzÀÄ 
¤dPÀÆÌ ¸ÀÆàwðzÁAiÀÄPÀ ¸ÁzsÀ£ÉAiÀiÁVzÉ. 

PÀÄlÄA§zÀ MUÀÎlÄÖ, CZÀ® DvÀä«±Áé¸À ªÀÄvÀÄÛ 
¤gÀAvÀgÀ ¥Àj±ÀæªÀÄ¢AzÀ dAiÀÄ±ÀAPÀgï CªÀgÀ §zÀÄPÀÄ 
EAzÀÄ ¥ÉæÃgÀuÁzÁAiÀÄPÀ AiÀÄ±ÉÆÃUÁxÉAiÀiÁV CgÀ½zÉ.

EAzÀÄ CªÀgÀ DzÁAiÀÄ ¹ÜgÀªÁVzÀÄÝ, fÃªÀ£ÀzÀ°è 
£ÉªÀÄä¢ ªÀÄvÀÄÛ ¸ÀAvÉÆÃµÀ ªÀÄ£É ªÀiÁrzÉ. MªÉÄä 
©ü£Áß©ü¥ÁæAiÀÄUÀ½AzÀ zÀÆgÀªÁzÀ PÀÄlÄA§, EAzÀÄ 
¦æÃw ªÀÄvÀÄÛ £ÀA©PÉ¬ÄAzÀ ªÀÄvÉÛ MAzÁVzÉ. 
«±ÉÃµÀªÁV, CªÀgÀ vÀªÀÄä FUÀ ºÀtÂÚ£À CAUÀrAiÀÄ°è 
eÉÆvÉAiÀiÁV PÉ®¸À ¤ªÀð»¸ÀÄwÛzÀÄÝ, PÀÄlÄA§zÀ 
À̧ºÀPÁgÀzÉÆA¢UÉ ºÉÆ À̧ §zÀÄPÀ£ÀÄß PÀnÖPÉÆ¼ÀÄîwÛzÁÝgÉ.
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DzsÀÄ¤PÀ GvÁàzÀ£É ªÀÄvÀÄÛ ªÀÄÆ®¸ËPÀAiÀÄð 
C©üªÀÈ¢ÞAiÀÄ ¤gÀAvÀgÀªÁV §zÀ¯ÁUÀÄwÛgÀÄªÀ 

PÉëÃvÀæzÀ°è, ªÉ°ØAUï MAzÀÄ ªÀÄÆ®¨sÀÆvÀ ºÁUÀÆ 
ªÁå¥ÀPÀ C£ÀéAiÀÄUÀ¼À£ÀÄß ºÉÆA¢gÀÄªÀ ¥ÀæQæAiÉÄAiÀiÁVzÉ. 
PÉÊUÁjPÉUÀ¼ÀÄ ªÀÄÄAzÀÄªÀjAiÀÄÄªÀAvÉ, ªÉ°ØAUï 
vÀAvÀæeÁÕ£ÀUÀ¼ÀÆ C©üªÀÈ¢ÞAiÀiÁUÀÄvÀÛªÉ; EzÀgÉÆA¢UÉ 
F ¥ÀæªÀÄÄR PÉëÃvÀæzÀ°è vÉÆqÀVgÀÄªÀªÀgÀ PË±À®å ªÀÄvÀÄÛ 
eÁÕ£ÀªÀ£ÀÄß ¤gÀAvÀgÀªÁV £À«ÃPÀj¸ÀÄªÀ CUÀvÀåªÀÇ 
ºÉZÀÄÑvÀÛzÉ.

BMVNTFSA ªÀw¬ÄAzÀ NITK, 
¸ÀÄgÀvÀÌ¯ï, ªÀÄAUÀ¼ÀÆgÀÄ CªÀgÀ ¸ÀºÀAiÉÆÃUÀzÀ°è 
ºÁUÀÆ NMAMIT, ¤mÉÖ CªÀgÀ ¸ÀºÀ¨sÁVvÀézÀ°è 
DAiÉÆÃf¸À¯ÁzÀ “¥ÀæUÀw¥ÀgÀ ªÉ°ØAUï ªÀåªÀ¸ÉÜUÀ¼ÀÄ” 

±ÉæÃμÀ×vÉAiÀÄ ¤ªÀiÁðt: ¥ÀæUÀw¥ÀgÀ ªÉ°ØAUï  
ªÀåªÀ¸ÉÜUÀ¼À ªÉÄÃ°£À ªÀiÁ¸ÀÖgï mÉÊæ£À¸ïð vÀgÀ¨ÉÃw 

PÁAiÀÄðPÀæªÀÄzÀ ¥ÀjªÀvÀð£ÁvÀäPÀ ¥Àæ¨sÁªÀ

PÀÄjvÀ ªÀiÁ¸ÀÖgï mÉÊæ£À¸ïð vÀgÀ¨ÉÃw PÁAiÀÄðPÀæªÀÄ 
(MTTP) ªÉ°ØAUï PÉëÃvÀæzÀ°è ¥ÀjtwAiÀÄ£ÀÄß 
ªÀÈ¢Þ¸ÀÄªÀ §zÀÞvÉAiÀÄ£ÀÄß ¥Àæw©A©¸ÀÄvÀÛzÉ. F 
¯ÉÃR£ÀªÀÅ, ªÀÄÄRå PÁAiÀÄðPÀæªÀÄ ¸ÀAAiÉÆÃdPÀjAzÀ 
gÀa¸À®ànÖzÀÄÝ, ªÉ°ØAUï£À ªÀÄÆ® vÀvÀéUÀ¼ÀÄ, ¥ÀjtvÀ 
ªÉ®ØgïUÀ¼À ªÀÄºÀvÀé ºÁUÀÆ PÀ£ÁðlPÀzÁzÀåAvÀ 
ªÀÈwÛ¥ÀgÀgÀ£ÀÄß ¥ÀÅ£ÀB PË±À°åÃPÀgÀt (Reskilling) 
ªÀÄvÀÄÛ PË±À®åªÀzsÀð£É (Upskilling) ªÀiÁqÀÄªÀ°è F 
PÁAiÀÄðPÀæªÀÄzÀ ¥ÁvÀæªÀ£ÀÄß «ªÀj¸ÀÄvÀÛzÉ.

ªÉ°ØAUï£À ªÀÄÆ®¨sÀÆvÀUÀ¼ÀÄ

ªÉ°ØAUï JAzÀgÉ ¸ÁªÀiÁ£ÀåªÁV ¯ÉÆÃºÀUÀ¼À£ÀÄß 
GμÀÚvÉAiÀÄ ¸ÀºÁAiÀÄ¢AzÀ PÀgÀV¹, CªÀÅUÀ¼À £ÀqÀÄªÉ 
À̧AAiÉÆÃd£É (joining) ªÀiÁqÀÄªÀ vÀAvÀæeÁÕ£ÀªÁVzÉ. 

§ºÀÄ±ÀB ¦ü®ègï ªÀ¸ÀÄÛ«£À ¸ÀºÁAiÀÄ¢AzÀ F 
¸ÀAAiÉÆÃd£ÉAiÀÄ£ÀÄß §®¥Àr¸À¯ÁUÀÄvÀÛzÉ. ¥ÀæªÀÄÄR 
ªÉ°ØAUï «zsÁ£ÀUÀ¼ÀÄ »ÃVªÉ:

1.	DPïð ªÉ°ØAUï (Arc Welding): «zÀÄåvïDPïð 
ªÀÄÆ®PÀ ¯ÉÆÃºÀUÀ¼À£ÀÄß eÉÆÃr¸À®Ä CUÀvÀåªÁzÀ 
GμÀÚvÉ ¸ÀÈ¶Ö¸À¯ÁUÀÄvÀÛzÉ. 

2.	MIG ªÉ°ØAUï (Metal Inert Gas): ¤gÀAvÀgÀ 
vÀAw ¦üÃqï ºÁUÀÆ ²Ã°ØAUï C¤®zÀ ªÀÄÆ®PÀ 
ªÉ¯ïØ ¥ÀæzÉÃ±ÀªÀ£ÀÄß gÀQë¸À¯ÁUÀÄvÀÛzÉ. 

n ¯ÉÃRPÀgÀÄ: 

¥ÉÇæ. «dAiÀiï zÉÃ¸Á¬Ä
¥ÁæzsÁå¥ÀPÀgÀÄ ªÀÄvÀÄÛ rÃ£ï (¤ªÀÈvÀÛ), 
NITK ªÀÄAUÀ¼ÀÆgÀÄ,
¨sÉÃn ¥ÁæzsÁå¥ÀPÀgÀÄ - NMIT 
¨ÉAUÀ¼ÀÆgÀÄ,
¨ÁºÀå ¸À®ºÉUÁgÀgÀÄ (ªÉÄPÁå¤PÀ¯ï) - 
MVCTMTSD, aPÀÌ§¼Áî¥ÀÅgÀ
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3.	TIG ªÉ°ØAUï (Tungsten Inert Gas): 
PÀgÀUÀzÀ lAUÀì÷Ö£ï J¯ÉPÉÆÖçÃqï ºÁUÀÆ ¥ÀævÉåÃPÀ 
¦ü®ègïgÁqï §¼À¹ G£ÀßvÀ UÀÄtªÀÄlÖzÀ ªÉ°ØAUï 
ªÀiÁqÀ¯ÁUÀÄvÀÛzÉ. 

4.	̧ Áàmï ªÉ°ØAUï (Spot Welding): ¤¢ðμÀÖ 
¸ÀÜ¼ÀUÀ¼À°è GμÀÚvÉ ªÀÄvÀÄÛ MvÀÛqÀ §¼À¹ ¯ÉÆÃºÀzÀ 
²ÃmïUÀ¼À£ÀÄß eÉÆÃr¸À¯ÁUÀÄvÀÛzÉ. 

F «zsÁ£ÀUÀ¼ÀÄ ¤ªÀiÁðt, ªÁºÀ£ÉÆÃzÀåªÀÄ, 
£ËPÁ¤ªÀiÁðt ºÁUÀÆ GvÁàzÀ£Á PÉëÃvÀæUÀ¼À°è 
CvÀåAvÀ CUÀvÀåªÁVªÉ.

ªÉ°ØAUï£À ªÀÄºÀvÀé ªÀÄvÀÄÛ C£ÀéAiÀÄUÀ¼ÀÄ

ªÉ°ØAUï C£ÉÃPÀ PÉÊUÁjPÉUÀ¼À°è ¥ÀæªÀÄÄR ¥ÁvÀæ 
ªÀ»¸ÀÄvÀÛzÉ:

1.	¤ªÀiÁðt PÉëÃvÀæ: PÀlÖqÀUÀ¼ÀÄ, ¸ÉÃvÀÄªÉUÀ¼ÀÄ ªÀÄvÀÄÛ 
ªÀÄÆ®¸ËPÀAiÀÄðUÀ¼À ¤ªÀiÁðtPÉÌ CªÀ±ÀåPÀ. 

2.	ªÁºÀ£ÉÆÃzÀåªÀÄ: ªÁºÀ£À WÀlPÀUÀ¼À vÀAiÀiÁj ªÀÄvÀÄÛ 
zÀÄgÀ¹Û PÁAiÀÄðUÀ½UÉ ¥ÀæªÀÄÄR. 

3.	GvÁàzÀ£Á PÉëÃvÀæ: AiÀÄAvÉÆæÃ¥ÀPÀgÀtUÀ¼ÀÄ ªÀÄvÀÄÛ 
PÉÊUÁjPÁ ¸ÁzsÀ£ÀUÀ¼À vÀAiÀiÁjPÉAiÀÄ°è ¥ÀæªÀÄÄR 
¥ÁvÀæ. 

4.	£ËPÁ ¤ªÀiÁðt: ºÀqÀUÀÄUÀ¼ÀÄ ªÀÄvÀÄÛ d¯ÁAvÀUÁð«Ä 
UÀ¼À ¤ªÀiÁðt ºÁUÀÆ ¤ªÀðºÀuÉUÉ C«¨sÁdå. 

¥ÀjtÂvÀ ªÉ®ØgïUÀ¼À CUÀvÀåvÉ

DzsÀÄ¤PÀ ªÉ°ØAUï ªÀåªÀ¸ÉÜUÀ¼À ¸ÀAQÃtðvÉ ºÉaÑ£À 
¤RgÀvÉ ªÀÄvÀÄ PË±À®åªÀ£ÀÄß ¨ÉÃqÀÄvÀÛzÉ. ¥ÀjtvÀ 
ªÉ®ØgïUÀ¼ÀÄ PÉ¼ÀV£À «μÀAiÀÄUÀ¼À°è ªÀÄºÀvÀé¥ÀÇtðgÀÄ:

1.	UÀÄtªÀÄlÖzÀ ¨sÀgÀªÀ¸É: ªÉ°ØAUï ªÀiÁrzÀ ¨sÁUÀUÀ¼À 
¢ÃWÀðPÁ°Ã£À §® ªÀÄvÀÄÛ UÀÄtªÀÄlÖªÀ£ÀÄß 
RavÀ¥Àr¸ÀÄªÀÅzÀÄ. 

2.	̈ sÀzÀævÉ: vÀ¥ÀÅàUÀ¼À£ÀÄß vÀ¦à¸ÀÄªÀ ªÀÄÆ®PÀ C¥ÀWÁvÀ 
UÀ¼À£ÀÄß vÀqÉUÀlÄÖªÀÅzÀÄ. 

3.	PÁAiÀÄðPÀëªÀÄvÉ: ¤RgÀ vÀAvÀæUÀ¼À ªÀÄÆ®PÀ 
GvÁàzÀPÀvÉAiÀÄ£ÀÄß ºÉaÑ¹, ªÀ¸ÀÄÛ ªÀåxÀðvÉAiÀÄ£ÀÄß 
PÀrªÉÄ ªÀiÁqÀÄªÀÅzÀÄ. 

ªÀiÁ¸ÀÖgï mÉÊæ£À¸ïð vÀgÀ¨ÉÃw PÁAiÀÄðPÀæªÀÄ: PË±À®å 
ªÀÄvÀÄÛ eÁÕ£À ªÀÈ¢Þ

“¥ÀæUÀw¥ÀgÀ ªÉ°ØAUï ªÀåªÀ¸ÉÜUÀ¼ÀÄ” PÀÄjvÀ MTTP, 
ªÉ°ØAUï vÀgÀ¨ÉÃw ªÀÄvÀÄÛ ²PÀët PÉëÃvÀæzÀ°è vÉÆqÀVgÀÄªÀ 
ªÀÈwÛ¥ÀgÀgÀ PË±À®åªÀ£ÀÄß G£ÀßvÀ ªÀÄlÖPÉÌ Kj¸ÀÄªÀ 
GzÉÝÃ±À ºÉÆA¢zÀ ªÀÄºÀvÀézÀ PÁAiÀÄðPÀæªÀÄªÁVzÉ.

1. ¥ÀÅ£ÀB PË±À°åÃPÀgÀt ªÀÄvÀÄÛ PË±À®åªÀzsÀð£É:

  ¸ÀPÁðj LnLUÀ¼À dÆ¤AiÀÄgï mÉQßPÀ¯ï 
C¢üPÁjUÀ¼ÀÄ (JTOs): EwÛÃa£À vÀAvÀæeÁÕ£ÀUÀ½UÉ 
ºÉÆA¢PÉÆ¼ÀÄîªÀAvÉ CªÀgÀ PË±À®åªÀ£ÀÄß 
£À«ÃPÀj¸À¯ÁUÀÄvÀÛzÉ. 

  KGTTI ¹§âA¢: «zÁåyðUÀ½UÉ GvÀÛªÀÄ 
ªÀiÁUÀðzÀ±Àð£À ¤ÃqÀ®Ä ¸ÀªÀÄPÁ°Ã£À vÀAvÀæeÁÕ£À 
ªÀÄvÀÄÛ «zsÁ£ÀUÀ¼À°è ¥Àjtw ¥ÀqÉAiÀÄÄvÁÛgÉ. 

  GT&TC G¥À£Áå À̧PÀgÀÄ: ̈ ÉÆÃzsÀ£ÉAiÀÄ°è ¥ÀæUÀw¥ÀgÀ 
CA±ÀUÀ¼À£ÀÄß C¼ÀªÀr¸À®Ä CUÀvÀåªÁzÀ eÁÕ£ÀªÀ£ÀÄß 
¥ÀqÉAiÀÄÄvÁÛgÉ. 

2. vÀgÀ¨ÉÃwUÁgÀgÀ ªÉÊ«zsÀåªÀÄAiÀÄ C£ÀÄ¨sÀªÀUÀ¼ÀÄ:
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  «©ü£Àß »£Éß¯É¬ÄAzÀ §AzÀ ¨sÁUÀªÀ»¸ÀÄªÀªÀgÀÄ 
PÀ°PÁ ªÁvÁªÀgÀtªÀ£ÀÄß ²æÃªÀÄAvÀUÉÆ½¸ÀÄvÁÛgÉ. 

  GzÀåªÀÄ vÀdÕgÉÆA¢UÉ ̧ ÀAªÁzÀ ªÀÄvÀÄÛ PÉëÃvÀæ ̈ sÉÃn 
ªÀÄÆ®PÀ ¥ÁæAiÉÆÃVPÀ C£ÀÄ¨sÀªÀ ¥ÀqÉAiÀÄÄvÁÛgÉ. 

3. vÀgÀ¨ÉÃvÀÄzÁgÀgÀ dªÁ¨ÁÝjUÀ¼ÀÄ:

  eÁÕ£À ºÀAaPÉ: ¥ÀqÉzÀ eÁÕ£ÀªÀ£ÀÄß vÀªÀÄä ¸ÀA¸ÉÜUÀ¼À°è 
ªÀÄvÀÄÛ «zÁåyðUÀ½UÉ ºÀAZÀÄªÀÅzÀÄ. 

  ªÀiÁUÀðzÀ±Àð£À: ªÀÄÄA¢£À vÀ̄ ÉªÀiÁj£À ªÉ®ØgïUÀ½UÉ 
ªÀiÁUÀðzÀ±Àð£À ¤ÃqÀÄªÀÅzÀÄ. 

¸ÀA¥À£ÀÆä®UÀ¼À §¼ÀPÉ: C£ÀÄ¨sÀªÀ «¸ÀÛgÀuÉ

F PÁAiÀÄðPÀæªÀÄªÀÅ ¥ÀjuÁªÀÄPÁj ¸ÀA¥À£ÀÆä® 
§¼ÀPÉAiÀÄ ªÀÄÆ®PÀ UÀjμÀ× PÀ°PÉAiÀÄ£ÀÄß ¸Á¢ü¸À®Ä 
«£Áå¸ÀUÉÆ½¸À¯ÁVzÉ:

  NITK ¸ÀÄgÀvÀÌ¯ï: DzsÀÄ¤PÀ ¸Ë®¨sÀåUÀ¼ÀÄ ªÀÄvÀÄÛ 
¥ÀjtvÀ vÀgÀ̈ ÉÃvÀÄzÁgÀgÉÆA¢UÉ CvÁåzsÀÄ¤PÀ PÀ°PÁ 
ªÁvÁªÀgÀt. 

  NMAMIT ¤mÉÖ: «©ü£Àß zÀÈ¶ÖPÉÆÃ£ÀUÀ¼À ªÀÄÆ®PÀ 
PÀ°PÉAiÀÄ ªÁå¦ÛAiÀÄ£ÀÄß «¸ÀÛj¸ÀÄvÀÛzÉ. 

  KGTTI ªÀÄAUÀ¼ÀÆgÀÄ: ¥ÁæAiÉÆÃVPÀ vÀgÀ¨ÉÃw 
ªÀÄvÀÄÛ vÁAwæPÀ CjªÀÅ. 

PÉëÃvÀæ ¨sÉÃn PÁAiÀÄðPÀæªÀÄUÀ¼ÀÄ:

�� N²ªÀiÁ ªÉ°ØAUï gÁqï vÀAiÀiÁjPÁ WÀlPÀ

�� HAL ¨ÉAUÀ¼ÀÆgÀÄ
�� KGTTI ¨ÉAUÀ¼ÀÆgÀÄ

�� IISc ¨ÉAUÀ¼ÀÆgÀÄ
F ¨sÉÃnUÀ¼ÀÄ PÉÊUÁjPÁ C£Àé¬ÄPÉUÀ¼ÀÄ ªÀÄvÀÄÛ 

¸ÀA±ÉÆÃzsÀ£Á ¥ÀæUÀwUÀ¼À §UÉÎ D¼ÀªÁzÀ CjªÀÅ 
¤ÃqÀÄvÀÛªÉ.

¸ÀªÀiÁdPÉÌ ¯Á¨sÀUÀ¼ÀÄ

F PÁAiÀÄðPÀæªÀÄzÀ ¥Àæ¨sÁªÀ ªÀåQÛUÀvÀ ªÀÄlÖªÀ£ÀÄß 
«ÄÃj ¸ÀªÀiÁdzÀ ªÉÄÃ¯É ªÁå¦¸ÀÄvÀÛzÉ:

1.	PË±À®å¥ÀÇtð PÁ«ÄðPÀ ±ÀQÛ ¤ªÀiÁðt
2.	G£ÀßvÀ PÉÊUÁjPÁ ªÀiÁ£ÀzÀAqÀUÀ¼À ¥ÉÇæÃvÁìºÀ
3.	DyðPÀ C©üªÀÈ¢ÞUÉ ¨ÉA§® 

¥ÀæUÀw¥ÀgÀ ªÉ°ØAUï ªÀåªÀ¸ÉÜUÀ¼À ªÉÄÃ°£À ªÀiÁ¸ÀÖgï 
mÉÊæ£À¸ïð vÀgÀ¨ÉÃw PÁAiÀÄðPÀæªÀÄªÀÅ ¤gÀAvÀgÀ PÀ°PÉ 
ªÀÄvÀÄÛ ºÉÆAzÁtÂPÉAiÀÄ CUÀvÀåvÉAiÀÄ£ÀÄß MwÛºÉÃ¼ÀÄªÀ 
ªÀÄºÀvÀézÀ ªÀÄÄAzÁ¼ÀvÀéªÁVzÉ. EzÀÄ ªÀÈwÛ¥ÀgÀgÀ PË±À®å 
ªÀÈ¢ÞUÀμÉÖÃ C®èzÉ, ¸ÀªÀÄUÀæ ¸ÁªÀiÁfPÀ ªÀÄvÀÄÛ DyðPÀ 
C©üªÀÈ¢ÞUÀÆ ªÀÄºÀvÀézÀ PÉÆqÀÄUÉ ¤ÃqÀÄvÀÛzÉ.
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Our sensory organs have evolved to a level that goes beyond mere 
objective knowledge. They possess extremely subtle and complex 

networks which, through multiple refinements, transform cognition into 
a conscious phenomenon—the quality of what we perceive or experience.

Consciousness, intellect, or awareness is distinctive features of the 
cognitive spectrum; they describe the most specific conscious aspect of 
experience—that is, the unique, personal, and experiential dimension of 
cognition. It is a mysterious blend formed by the distinctive textures and 
flavors of emotions, memory preferences, and fragments of data received 
from the senses. Together, these elements shape the qualities of what we 
perceive or experience into an emergent phenomenon—something akin 
to experiential alchemy. To scientifically evolve artificial intelligence to 
this level would perhaps require the invention of an extraordinary and 
radically new paradigm.

There is an ongoing and endless debate about the ominous possibility 
of artificial intelligence becoming humanoid. The answer lies in this 
question: can AI elevate the processing of objective sensory information 
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from mere sensor-based cognition to a higher 
level of experience? Is it possible to integrate 
the objective cognition of robotics with 
qualitative, emotional elements to generate 
experiential phenomena?

Successive generations of computers have 
certainly enhanced the ability to process 
incoming data through high-end processors. 
However, experience involves much more than 
mere data processing. It signifies the vibrant, 
dynamic life force—an essence present in all 
living beings from the cellular level itself. It 
is an intangible force that infuses vitality into 
the complex matrix of organic and inorganic 
elements, giving rise to a self-sustaining 
intelligence. In the Indian knowledge 
tradition, this confluence of vitality and innate 
intelligence is called “Satchitananda.”

Satchitananda is a compound Sanskrit 
term comprising Sat–Chit–Ananda—
existence, consciousness, and bliss. Sat refers 
to the truth of existence or the awareness of 
being; it is self-awareness that precedes and 
envelops cognition. It is the life force that 
permeates every cell of living organisms. 
Chit denotes consciousness—the cognitive 

aspect associated with Sat; it is pure sensory 
perception mediated through sense organs 
and related neural networks. Ananda signifies 
the emotional dimension of cognition; it 
transforms objective cognition into subjective 
experience. Along with this experiential 
dimension come pleasure and pain, attraction 
and aversion. This pleasure–pain element 
itself constitutes Chit, or pure consciousness.

Human perception is also equipped 
with intelligence that can restrain excessive 
indulgence. This is discriminative intelligence 
(vivekabuddhi)—the faculty that enables 
moderation and self-control. AI can certainly 
evolve to a level of intelligence comparable 
to humans. However, the development of 
vivekabuddhi—the capacity that determines 
depth of intelligence, restraint, and the blissful 
element of cognition—is, with currently 
available technology, almost impossible for 
AI. Even though AI can create novel outcomes 
using available data through 

various algorithms, generating 
fundamentally original and radically new 
conceptual paradigms remains extremely 
difficult.

AI may never fully replicate human 
sentience, because humans possess the 
capacity to experience intangible beingness 
and to apprehend a self-aware life force. That 
life force can turn inward upon itself, knowing 
itself—experiencing the very existence of 
awareness—and by merging Sat and Chit with 
Ananda, it experiences eternal bliss. When 
science and spirituality progress together 
toward understanding the origin of creation, 
and when an environment is created where 
scientifically validated discoveries flourish, 
perhaps the time will come when the creation 
of artificial humans becomes possible.
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Introduction:

In today’s world, everyone is in search of a perfect life. People 
want everything to happen according to their expectations. 

They wish for a life without flaws, where they appear better than 
everyone else. Especially among the younger generation, the 
pressure to be “perfect” is increasing day by day.

But the truth of life is different. Life is never completely 
perfect. Every person has shortcomings, failures, and unfulfilled 
dreams. Yet, it is these very experiences that give life its true 
meaning.

Instead of seeing imperfection as a weakness, we must accept 
it as a natural part of life. That is why an “imperfect life” often 
becomes a “meaningful life.”

A (Meaningful) Imperfect Life!
Life becomes truly meaningful only when we 

learn to accept our imperfections

n Author:
Siddaroodha Lakshman 
Makannavar
DEO,
Skill Development, 
Entrepreneurship 
and Livelihood 
Department. 
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The Present Mindset of Society:
In today’s society, many people live based 

on the question, “What will others think?” 
More importance is given to outward 
appearance than inner happiness. A good job, 
expensive vehicles, an attractive lifestyle, and 
a glamorous social media presence are often 
considered the standards of success.

People hide their real emotions and try to 
act as though everything is fine. Pain, anxiety, 
and stress are often concealed behind artificial 
smiles and carefully curated lives.

As a result, many are slowly losing 
themselves. Even small shortcomings are seen 
as major weaknesses, leading to a loss of self-
confidence. But in reality, no life is completely 
perfect. Every person has struggles hidden 
behind their smile. Understanding this truth 
is extremely important.

The Beauty Hidden in Imperfection:
Imperfection is not weakness; it is the 

natural form of life. Nothing in nature is 
perfectly flawless. The moon has dark spots, 
roses have thorns, and the sea has waves. Yet 
their beauty never fades.

Similarly, the mistakes, pain, and struggles 
in human life shape a person’s character. A 
painting may still be beautiful despite slight 
imbalance; a song may touch hearts even 
with a trembling voice. In the same way, 
imperfections make us more human.

The pain, failures, and struggles we face 
often reveal our inner strength. Just as a 
rainbow appears only after rain, the true 
beauty of life is often understood only after 
hardship.

Youth and the Pressure of Perfection:

Today’s youth face immense pressure to 
be perfect in education, career, relationships, 
and lifestyle. Expectations of securing high 
marks, getting the best jobs, and leading an 
ideal life often push young minds into stress 
and anxiety.

Some people begin to see even small 
failures as the end of life. Poor exam results, 
unemployment, or relationship problems 
sometimes make them feel hopeless. This has 
become a worrying trend in modern society.

In the race for success, many have 
forgotten to enjoy the small joys of life. Amid 
comparison and competition, peace of mind 
is slowly disappearing.

Social Media and Real Life:
In this digital era, social media has become 

an inseparable part of our lives. Platforms like 
Facebook, Instagram, and YouTube connect 
people across the world, but at times they also 
become a source of mental pressure.

Every life seen on social media appears 
beautiful and successful. People usually share 
only their happiest moments, achievements, 
and attractive pictures. Their struggles, 
failures, and pain often remain hidden.

This creates unhealthy comparison. Many 
begin to feel unhappy about their own lives 
after comparing themselves with others 
online.

No one truly knows how much pain may be 
hidden behind another person’s smile. Even 
the “perfect life” displayed on social media 
may contain countless unseen struggles. 
Therefore, it is important to understand 
the difference between real life and digital 
presentation.

Social media can be useful when used for 
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learning, inspiration, and connection. But 
when it becomes the standard by which we 
measure our worth, it increases stress and 
dissatisfaction. Young people must give more 
importance to real relationships and genuine 
happiness than to digital appearances.

The Strength in Accepting 
Imperfection:

True self-confidence begins only when a 
person accepts their weaknesses. The thought, 
“I may not be perfect in everything, but I am 
unique in my own way,” makes life more 
beautiful.

Life brings wounds, broken dreams, and 
disappointments. Yet these experiences make 
us stronger. Learning from mistakes, rising 
after failure, and moving forward again are 
among the greatest strengths of human life.

Accepting imperfection does not mean 
accepting defeat; it means loving our true 
selves.

The Path to a Meaningful Life:
The real joy of life does not lie in perfection, 

but in self-acceptance. When we learn to 
embrace our flaws and still live happily, life 
becomes beautiful.

Humanity, love, patience, relationships, 
and experiences are what truly make life 
meaningful. Every life has problems, but the 
ability to smile through difficulties is the real 
victory.

The value of a person’s life is not measured 
by how perfect they are, but by how human 
they are. A compassionate heart, the ability 
to find joy in small things, and the courage to 
rise again after failure — these are what make 
life truly meaningful.

Conclusion:
Ultimately, instead of endlessly chasing 

perfection, it is more important to understand 
and embrace the imperfections in life. The 
small flaws, mistakes, and struggles we 
experience are what give depth and meaning 
to our lives.

“A (Meaningful) Imperfect Life” is not just 
a title; it is a profound truth of life. Only when 
we accept imperfection does life gain its true 
meaning.

Final Thought

“Life does not need to be perfect;
it only needs to be meaningful.”

±ÁAw, C»A¸É ªÀÄvÀÄÛ PÀëªÉÄ

"ªÉÊgÀvÀézÀ PÉÆ£É":  

PÀtÂÚUÉ PÀtÄÚ JA§ ¤ÃwAiÀÄÄ ErÃ 

¥Àæ¥ÀAZÀªÀ£ÉßÃ PÀÄgÀÄqÁV¸ÀÄvÀÛzÉ.

"PÀëªÀiÁUÀÄt":  

PÀë«Ä¸ÀÄªÀÅzÀÄ §°µÀ×gÀ ®PÀët.  

zÀÄ§ð®gÀÄ JA¢UÀÆ AiÀiÁgÀ£ÀÆß 

PÀë«Ä¸À®Ä ¸ÁzsÀå«®è.

"C»A¸ÉAiÀÄ ±ÀQÛ":  

C»A¸É J£ÀÄßªÀÅzÀÄ  

§°µÀ×gÀ ¥ÀgÀªÀÄ  

DAiÀÄÄzsÀªÉÃ ºÉÆgÀvÀÄ,  

ºÉÃrUÀ¼À DAiÀÄÄzsÀªÀ®è

- ªÀÄºÁvÀä UÁA¢üÃf
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Introduction: 

Skill development is an important component of human resource 
development. It is essential for building practical abilities, 

confidence and employability in today’s competitative world. It help 
individuals apply knowledge effectively , meet industry requirement 
and adapt to changing work environments. By enhancing skill sets, 
people gain better carrier opprtunities and contribute to personal 
and economic growth. India is known to belargest young populated 
country. Youths are the foundation pillars of the nation’s future. Skill 
development training programmes not only enhance employability but 
also create confidence among youth to choose self-employment asan 
alternative career option.

In view of developing competent, confident and skilled manpower 

A Glimpse on Karnataka  
German Technical Training 
Institute (KGTTI), Karkala

n Author:
Giridhar Salian
Director, 
KGTTI Karkala
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in rural areas andcater to the needs of 
future emerging industries, a progressive 
and ambitious youth development project 
has been initiated in the Kabettu area of 
Karkala. This project has been implemented 
under the Department of Skill Development, 
Entrepreneurship and Livelihood of the 
Government of Karnataka, through the 
Karnataka German Multi-Skill Development 
Centre (KGMSDC) Society, with technical 
support of German International Services 
(GIZ-IS). Thus, under the administration 
of KGTTI Mangaluru, KGTTI Extension 
Centre has been established on make shift 
arrangement basis in the workshop building 
of the Government Polytechnic, Karkala. The 
training activities started in the month of 
March 2022. Since inception, 1298 candidates 
have been trained in the various short term 
courses, 208 candidates have undergone 
Entrepreneur Development Programme 
conducted in association with CEDOK 

(Center for Entrepreneur Development of 
Karnataka)  Udupi District and 129 students 
finished their internship programme.To 
construct an independent KGTTI building, 
1.60 acres of land in Survey No. 222 of Kasaba 
Village, Karkala, has been allotted in the 
name of KGMSDC Society by the Revenue 
Department Udupi district.

Available Courses:
Cisco Certified Network Associate (CCNA) 

– Hardware and Networking (Routing and 
Switching), Cisco IT Essentials (ITE), Tally 
Prime, Mastercam, CNC Machinist, CNC 
Programming and Operation – Turning, 
CNC Programming and Operation – Milling, 
AutoCAD, and CATIA R2022X.

These skill development training 
programmes are designed using modern skill-
based technologies with technical support 
from German International Services and 
include high-quality extensive practical skill 
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training and essential theoretical session. 
Students who complete the training could 
meet the demands of today’s competitive 
world and gain the confidence to pursue self-
employment.

Cisco Certified Network Associate 
(CCNA) – Routing and Switching:

CCNA (Cisco Certified Network Associate) 
is a short-term course of 210 hours, covering 
knowledge and skills in networking 
fundamentals, IP connectivity, IP services, and 
related topics. Through this course, candidates 
can acquire specialized expertise in installing, 
designing, operating, and troubleshooting 
network systems.After completing the CCNA 
course, candidates have ample opportunities 
to pursue careers in various job roles such as 
Network Engineer, System Engineer, Network 
Designer and Network Planner.

Cisco IT Essentials (ITE):
The Cisco IT Essentials (ITE) course is a 

short-term programme of 90 hours and is 
focused on job-oriented skills in the field 
of information technology. It is suitable 
for students from both technical and non-
technical educational backgrounds to enhance 
their knowledge of computer hardware and 
software. After completing the Cisco IT 
Essentials course, candidates have wide 
opportunities to build a career in computer 
hardware and networking related job roles.

Tally Prime:
The Tally Prime course is a short-term 

programme of 90 hours, through which 
learners can gain comprehensive knowledge 
of accounting, inventory management, and 
taxation using Tally software.

The Tally curriculum covers the following 
key topics:
�� Accounting Fundamentals
�� Tally Accounting Masters
�� Tally Voucher Entries
�� Advanced Tally Features
�� Taxation and Compliance
After completing the training, students 

will be able to effectively use Tally Prime 
to manage all accounting, inventory, and 
taxation requirements of a business.

Mastercam:
Mastercam is a short-term course of 100 

hours that provides comprehensive training 
in Computer-Aided Design (CAD) and 
Computer-Aided Manufacturing (CAM). 
It is an ideal skill-enhancement course for 
diploma or degree holders with specialization 
in Mechanical Engineering, Industrial 
Production, or related fields.

Training Features:
�� Mastercam Interface and Navigation
�� CAD Modeling Fundamentals
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�� CAM Programming Essentials
�� Toolpath Simulation and Optimization
�� Post-Processing and CNC Code Generation
After completing the training, candidates 

will have high demand and better 
opportunities in the manufacturing sector 
job market.

CNC Machinist – Turning and Milling:
The CNC Machinist course is a short-

term programme of 160 hours, designed to 
help learners acquire the skills required to 
manufacture mechanical components with 
precision in the production sector.

Training Features:
�� CNC Machine Fundamentals
�� Knowledge of CAD/CAM Software
�� CNC Milling Operations
�� CNC Turning Operations
After the training, students will be able to 

competently and accurately prepare CNC 
programs. There are ample employment 
opportunities in the manufacturing sector as 
CNC Programmers, CNC Technicians, CNC 
Operators and Production Engineers. The 
course also offers good opportunities for self-
employment.

CNC Programming and Operation – 
Turning:

The CNC Programming and Operator – 

Turning course is a short-term programme 
of 80 hours, providing comprehensive 
training based on Computer Numerical 
Control (CNC) technology required for 
manufacturing cylindrical components.

Training Features:
�� CNC Turning Machine Fundamentals
�� CNC Turning Operations
�� CNC Turning Programming
�� Hands-on CNC Turning Projects
After completing the training, candidates 

will have ample opportunities for employment 
as CNC Turning Machine Operators and CNC 
Turning Programmers.

CNC Programming and Operations – 
Milling:

The CNC Programming and Operator – 
Milling course is a short-term programme of 
80 hours, providing comprehensive training 
based on Computer Numerical Control (CNC) 
technology required for manufacturing three 
dimensional components.

Training Features:
�� CNC Milling Machine Fundamentals
�� CNC Milling Operations
�� CNC Milling Programming
�� Project work involving various solid-
shaped components
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After the training, students will have 
ample opportunities to secure employment 
in the manufacturing sector as CNC Milling 
Machine Operators, CNC Programers, 
Production Engineer etc.

INTERNSHIP:
KGTTI Karkala is a VTU approved 

Internship facilitating Centre. The details of 
courses offered for internship are available 
in the VTU portal. The guidelines issued by 
KGMSDC society is applicable for effective 
and efficient implementation. The students 
who are studying in Engineering Colleges 
functioning under Visvesvaraya Technology 

University (VTU) can apply for internship 
by registering online.The duration of the 
internship would be up to 4 months. The 
internship aspirants can pay internship fee in 
the VTU portal after ascertaining acceptance 
from KGTTI. The internship will be carried 
out on single or multidisciplinary skill courses 
at KGTTI Karkala and KGTTI Mangaluru 
depending upon the selection of multi skills 
by the interns. The enrolment for internship 
can be done online through VTU website: 
https://vtu.internyet.in/

Upon successful completion of the 
training, the KGMSDC approved internship 
certificate will be presented to interns through 
the Director of the Institute. Additionally, 
aspired Diploma students are also eligible to 
undergo internships by submitting college 
authorisation letter indicating internship 
duration. The internship period ranging from 
a minimum of one week to a maximum of four 
months, by paying the prescribed fee as per 
the guidelines issued by the KGMSDC Society.

MoU (Memorandum of Understanding)
Agreement made to support Skill Training, Internship and Placement Assistance

MoU signed between Government 
Polytechnic, Karkala and KGTTI, Karkala

MoU signed between MPM Government 
First Grade College and KGTTI, Karkala
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MoU signed between Alva’s Institute  
of Engineering and Technology and 

KGTTI, Karkala

MoU signed between Nitte Rukmini 
Adyanthaya Memorial Polytechnic and 

KGTTI, Karkala

MoU signed 
between 
Government 
Polytechnic, Kapu 
and KGTTI,  
Karkala

MoU signed between Government  
First Grade College, Hebri and  

KGTTI, Karkala

MoU signed between Government  
First Grade College, Muniyalu and 

KGTTI, Karkala
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Sl. No. Company
1 Bell-O-Seal India Private Limited,Udupi
2 Toyota Automobiles Private Limited, Bengaluru
3 Motherson Private Limited, Bengaluru
4 Dynatech Tools and Devices Private Limited, Bengaluru
5 Sencera Aerospace Private Limited, Bengaluru
6 SKF Boilers Private Limited, Moodbidri
7 Shri Devi Institute of Technology, Mangaluru
8 TVS Motors Private Limited, Mysuru
9 Cipla Limited (Regd.), Goa

10 Cognizant Technology Solutions India Private Limited, Mangaluru
11 Accenture Solutions Private Limited, Bengaluru
12 Axis Bank, Karkala
13 Manipal Technologies Limited, Manipal
14 Innovsource Services Private Limited, Kolar
15 Oracle India Private Limited, Bengaluru
16 Spectrum Management Services,Udupi
17 Abharan Motors Private Limited
18 Alva’s Education Foundation®, Moodabidri
19 AlHosn Texting Trading
20 Boeing India Private Limited
21 Bolas Agro Private Limited
22 Bosch Automotive Electronics Limited
23 Cogent E-Services Limited
24 Desicrew Solutions Private Limited
25 D-Mart
26 Eicher IndiaPrivate Limited
27 Eaton Aerospace
28 Foxconn (HonHai Precision Industry Co. Ltd.)
29 Fidelity National Financial India

Placement
Candidates who have completed their training at the institute are placed  in the 

following industries/organizations:
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30 Franke Faber India Private Limited
31 Fretus Folks India Private Limited
32 Harsha Mangaluru–2
33 Intaglio Engraving Systems
34 Infosys
35 Lulu Group
36 Lamina Foundries Limited
37 Manipal Academy of Higher Education (MAHE)
38 Quest Global Engineering Services Private Limited
39 Quess Corp Limited
40 SBM Offshore India
41 SBI Cards and Payment Services Limited
42 SKF Elixer
43 Silver Spark Apparel Limited, Hoskote
44 Tata Company
45 The Hiring Company
46 Toyoda Gosei South India Private Limited
47 TTP Technologies Private Limited
48 V&G Industrial Testing Laboratories Private Limited
49 Atlanta Elevators and Escalators India Private Limited
50 Inalfa Gabriel Sunroof Systems Private Limited
51 Mahle Anand Filter Systems Private Limited
52 Kirloskar Care
53 Nibras Al Sahab Contracting Estate
54 MSF India Private Limited
55 Muthoot Finance Limited
56 Reliance Retail Bazaar
57 Testprep Prints Private Limited
58 Vishwakarma Co-operative Bank Limited
59 Varna Coats Private Limited
60 T.M.A. Pai Rotary Hospital, Karkala
61 One Planet Technologies LLP
62 Robosoft Technologies
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Awards
The Karnataka German Technical Training Institute (KGTTI), Karkala, has been 
recognised for honour of “High-Performing Centre” award at the Bengaluru Skill 
Summit 2025, organized by the Department of Skill Development, Entrepreneurship 
and Livelihood (SDEL), Government of Karnatakain association with Karnataka Skill 
Development Corporation (KSDC)and Karnataka Skill Development Authority (KSDA).
This recognition not only acknowledges the dedicated efforts and responsible services 
of KGTTI Karkala but also serves as a significant source of inspiration for enhancing 
skills for the aspirant youth to reap the benefit of opportunities created by Government 
of Karnataka.
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Success Story

Name: Deeksha Hebbar
Company: Boeing
Designation: Equipment and Tool Engineer
Location: Bengaluru

I, Deeksha Hebbar, a 
Mechanical Engineering 
graduate, with the 
encouragement of my father 
Balachandra Hebbar and 
mother Sumalatha Hebbar, 
and through my own efforts, 

completed my schooling and PU education 
at SR Education Institution, Hebri. Since my 
childhood, I have been fascinated by vehicles 
and machinery. With my father’s guidance and 
my strong determination, I pursued B.Tech 
in Mechanical Engineering at the National 
Institute of Engineering, Mysuru, and earned 
my degree. While seeking better opportunities, 
I learned about KGTTI Karkala and the courses 
offered there, which motivated me to enhance 
my skills. I chose the Mastercam course and 
underwent comprehensive training, which 
significantly boosted my confidence.
Shortly after completing the Mastercam course, 
I was called for an interview by Boeing, one of 
the most prestigious aviation companies. My 
Mastercam certification played a crucial role 
in securing the opportunity. Currently, I am 
working in Bengaluru as an Equipment and 
Tool Engineer. My success story demonstrates 
how the combination of excellent education 
and world-class training at KGTTI can shape 
the future of students and inspire others to 
pursue skill development with dedication.

Name: Dheeraj
Company: Toyota Automobiles 
Private Limited
Designation: Shift Supervisor
Location: Bidadi, Bengaluru.

I am eager to share 
my success story, 
which was shaped 
by completing 
the CNC Milling 
and Mastercam 
courses. Through 

dedication and hard work, I have 
gained a strong understanding and 
practical expertise in the field of 
CNC Milling.
After enrolling at KGTTI Karkala, 
I acquired in-depth knowledge 
of CNC Milling. The hands-on 
skills, programming, and various 
operations taught in the course were 
key components of my learning 
experience.
Completing this course had opened 
doors to excellent employment 
opportunities and strengthened 
my technical expertise in CNC 
component design, as well as 
my confidence and professional 
competence. I am proud of my 
achievements and deeply grateful 
to KGTTI Karkala for providing 
me the platform to develop my 
skills through CNC Milling and 
Mastercam certification.
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Under the Traditional and Regional 
Arts Training Scheme, with the aim of 

preserving the said arts for the next generation 
and contributing to the revival of the said 
arts, a work order has been issued by the 
Karnataka Skill Development Corporation 
to start Hand Embroidery Training. Hand 
embroidery training officially started in 
Hassan district in March 2026. On 07-03-
2026, From Smt. Kanta Naik, President of 
Karnataka Skill Development Corporation, 
officially inaugurated the first batch of training 
at Harshitha Alur Project Training Institute 
in Alur taluk of Hassan district. The said 
training institute has been given a mandate 
of 90 people, i.e. 3 batches, and training has 
already started at Alur Training Institute, 
Didaga Training Institute and Hassan Training 
Institute.

The decision of KSDC to provide training 
and facilitate training so that traditional and 
regional arts do not disappear and continue 
to be passed on to the next generation is very 
good. As per the said order, training has been 
started well and is receiving good response. 
In 3 training institutes, interest has been 
expressed by the girls undergoing training 
and the training is being conducted at a 
good level. Similarly, it is essential to provide 
various types of training to the trainees in 
various types of arts in Karnataka. This will 
help KSDC to help girls in Karnataka start 

“Hand Embroidery Training” 
program from the Traditional and 
Regional Arts Training Project

their own businesses and build a self-reliant 
life, thereby paving the way for girls to shape 
their future.

Harshitha Alur Project, Alur Training 
Institute.

Harshitha Alur Project, Didaga Training 
Institute, Channarayapattana Taluk, 
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A Story of Self-Reliance: The Success 
Journey of a Woman Achieving Excellence 
in Integrated Farming

Mrs. Kavitha is an inspiring example of 
a woman who carved out a successful 

life through confidence, hard work, and 
determination. Born into a simple rural 
family, she initially lived the life of an ordinary 
homemaker. However, with courage and 
perseverance, she chose a new path that 
transformed her life.

Beginning with Jasmine Cultivation
Kavitha, a member of the Ujwala Sanjeevini 

Gram Panchayat Federation at Punacha in 
BantwalTaluk of Dakshina Kannada district, 
started her journey with jasmine farming 
on just one cent of land in her yard. In the 
beginning, she faced several challenges such 
as irregular rainfall and fluctuations in market 
prices. Instead of giving up, she attended 
training programs and adopted scientific 
farming methods.

Her efforts paid off and she began producing 
nearly 1kg jasmine flowers daily, earning an 
income of around ₹10,000–15,000 per month.

Giriraja Poultry Farming

n Author:
Deekshitha
Cluster Supervisor-Skills
BantwalaTaluk,  
D.K District



46 ªÉÄÃ 2026 l MAY 2026

As time passed, Kavitha realized that the 
income from jasmine farming alone was 
not sufficient to support a better lifestyle. To 
increase her earnings, she started rearing 300 
Giriraja hens alongside her flower cultivation.

By maintaining proper hygiene and 
providing quality feed, she successfully 
expanded her poultry business. The sale of 
hen brought her an additional monthly profit 
of nearly ₹20,000.

Goat Rearing

Along with poultry farming, she also began 
rearing four goats. Since goats are in high 
demand during festive seasons, she was able 
to earn good profits from their sale. Within 
a year, goat farming generated an additional 
income of around ₹15,000.

Dairy Farming
As her farming activities expanded, dairy 

farming naturally became a part of her 
integrated farming system. She purchased 
a milking cow and started producing about 
3–4 litres of milk per day. Instead of supplying 
milk to dairies, she sold it directly in the local 

market, which helped her earn better prices 
and higher profits.

Support from Women’s Self-Help 
Group

Throughout her journey, the constant 
support behind Kavitha’s success was the 
Kaveri Women’s Self-Help Group under 
Ujwala Sanjeevini, Punacha. Through 
the federation, she received a community 
investment fund of ₹1.5 lakh. This financial 
assistance helped her strengthen and expand 
her various farming activities.

Today, she has not only improved her 
family’s economic condition but has also 
become a role model as an active member of 
the self-help group.

Kavitha proudly says,
“Even if the land is small, dreams should be 

big. Nothing can be achieved by sitting idle. 
With hard work and dedication, everything 
is possible.”
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Mr. Jayashankar V aged 53 years was 
originally residing in Dubasipalya, 

Bengaluru. However due to family disputes 
and differences of opinion he was forced to 
leave his home under difficult circumstances.

Without any family support  he had to face 
a life full of hardships. Although he had come 
to the city in search of employment he was 
left without shelter and spent his days on the 
roadside near the Kothanur Temple on the 
Jambu Savari Dinne main road. During those 
painful moments, when he had almost lost 
hope in life, his future seemed to be heading 
towards complete darkness.

At this critical stage the staff of the Urban 
Homeless Shelter Centre, functioning 
under the Greater Bengaluru Authority 
and the DJAY-S programme identified 
Mr. Jayashankar V. during a rapid survey. 
They brought him to the “Shelter for Urban 
Homeless, Jambu Savari Dinne,” where he was 
provided with counselling, emotional support, 
self-confidence  and a safe shelter.

For a man who had lost all hope and shelter, 
the “Shelter for Urban Homeless” became a 
ray of hope in his life.

This humane intervention gave a new 
direction to his life and became a turning 
point in his journey.

Later, with the support of Surabhi 
Foundation Trust, he was encouraged to lead 
a self-reliant life. Accordingly he was provided 
employment at a vegetable shop with a weekly 

From Shelter to New Life: An Inspiring 
Journey of Hope and Success

salary of Rs.2,400/-. Mr. Jayashankar accepted 
hard work, discipline and self-confidence as 
the guiding values of his life and began saving 
from his earnings. Subsequently he rented a 
small shop and started his own fruit business.

Today, through his own hard work he 
is successfully running the fruit business, 
managing all his daily expenses independently 
and earning an approximate profit of 
Rs.1,500/- per day. A man who once struggled 
to survive on the roadside without shelter 
has now transformed himself into a self-
respecting entrepreneur. His journey is truly 
inspiring.

With family unity continuous hard work 
and strong self-confidence Mr. Jayashankar’s 
life has today become an inspiring success 
story.

At present Mr. Jayashankar’s income has 
become stable and peace and happiness have 
returned to his life. Witnessing his hard work, 
self confidence and successful self-reliant life 
his family members have reunited with him 
once again.
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Introduction

In the ever-evolving landscape of modern 
manufacturing and infrastructure 

development, welding remains a fundamental 
process with far-reaching applications. 
As industries advance, so do welding 
technologies, necessitating a continual update 
of skills and knowledge for those involved 
in this critical field. The Master Trainers 
Training Program (MTTP) on "Advanced 
Welding Systems," organized by BMVNTFSA 
in collaboration with NITK, Surathkal, 
Mangalore and in association with NMAMIT 
Nitte, exemplifies a commitment to enhancing 
expertise in welding. This article, crafted by 

Forging Excellence: The Transformative 
Impact of Master Trainers Training 

Program on Advanced Welding Systems
the Chief Program Coordinator, delves into 
the essentials of welding, the importance of 
skilled welders, and how this program plays 
a pivotal role in reskilling and upskilling 
professionals across Karnataka.

Basics of Welding
Welding is a technique used to join 

materials, typically metals, by melting the 
interface between them with a heat source and 
often using a filler material. The fundamental 
welding processes include:
1.	Arc Welding: Utilises an electric arc to 

create the heat needed to fuse metals.
2.	MIG Welding (Metal Inert Gas): Employs 

a continuous wire feed and shielding gas to 
protect the weld area from contamination.

3.	TIG Welding (Tungsten Inert Gas): Uses 
a non-consumable tungsten electrode and 
a separate filler rod to create high-quality 
welds.

4.	Spot Welding: Involves applying heat and 
pressure to specific points, ideal for joining 
metal sheets.
These techniques are vital across various 

sectors, including construction, automotive, 
shipbuilding, and manufacturing.

Importance and Applications of 
Welding

Welding is integral to numerous industries, 
providing solutions for:
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1.	Construction: Essential for building 
frameworks, bridges, and infrastructure.

2.	Automotive Industry: Critical for 
assembling and repairing vehicle 
components.

3.	Manufacturing: Vital for producing 
machinery and industrial equipment.

4.	Shipbuilding: Fundamental for constru 
cting and maintaining vessels and 
submarines.

The Necessity of Skilled Welders
The complexity of modern welding systems 

demands a high degree of skill and precision. 
Skilled welders are essential for:
1.	Quality Assurance: Ensuring the integrity 

and durability of welded components.
2.	Safety: Preventing failures and accidents 

through expert execution of welding 
processes.

3.	Efficiency: Enhancing productivity and 
reducing material waste with precise 
techniques.

Master Trainers Training Program: 
Enhancing Skills and Knowledge

The MTTP on "Advanced Welding Systems" 
is a strategic initiative aimed at elevating the 

skills of professionals involved in welding 
training and education. This program focuses 
on:

1. Reskilling and Upskilling:
  Junior Technical Officers (JTOs) of 
Government ITIs: Updates and refines 
their skills to align with the latest 
advancements in welding technologies.
  Staff of KGTTIs: Equips them with 
contemporary knowledge and techniques 
to better instruct and mentor students.
  Lecturers of GT&TC: Provides them with 
advanced insights to incorporate into 
their teaching, enhancing the educational 
experience for students.

2. Diverse Experiences of Trainees:
  Varied Backgrounds: Participants bring a 
range of experiences, enriching the learning 
environment and fostering a collaborative 
approach.
  Exposure to Best Practices: Through 
site visits and interactions with industry 
experts, trainees gain practical insights and 
hands-on experience.

3. Responsibilities as Trainers:
  Knowledge Transfer: Participants will be 
responsible for disseminating the skills and 
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knowledge gained to their institutions and 
students.
  Mentoring: They will guide and support 
the next generation of welders, ensuring 
they are well-prepared for the industry.

Utilisation of Resources: Enhancing 
Exposure

The MTTP is designed to maximise 
learning through effective utilization of 
resources:
1.	Training Sessions at NITK Surathkal: 

Provides a state-of-the-art learning 
environment with cutting-edge facilities 
and expert instructors.

2.	NMAMIT Nitte, Mangalore: Offers 
additional training resources and 
perspectives, broadening the scope of 
learning.

3.	KGTTI Mangalore: Engages participants 
with practical insights and hands-on 
training.

4.	Site Visits:
  Oshima Welding Rod Manufacturing 
Unit: Offers a view into the production of 
essential welding materials.
  HAL Bangalore: Showcases advanced 
welding applications in aerospace 
technology.

  KGTTI Bangalore: Provides 
further exposure to welding training 
methodologies.
  IISc Bangalore: Facilitates interactions 
with leading researchers and innovators in 
welding technologies.

Benefits to Society
The MTTP's impact extends beyond 

individual skill enhancement:
1.	Workforce Development: Contributes 

to a skilled workforce capable of 
meeting industry demands and driving 
technological advancements.

2.	Improved Industry Standards: Promotes 
high-quality and safe welding practices, 
benefiting various sectors.

3.	Economic Growth: Supports economic 
development through enhanced 
productivity and innovation.

Conclusion
The Master Trainers Training Program on 

Advanced Welding Systems is a significant 
initiative by BMVNTFSA that underscores 
the importance of continuous learning 
and adaptation in the field of welding. This 
program not only enhances their professional 
capabilities but also contributes to broader 
societal benefits. 


